HRwg LENCE lN
. INTERNATIONAL CENTRE gE K:‘Ci:-T ICEEM)
l‘ \Y [ ENGINEERING AND MANA

. S Research s
. t e -
— oreolity.\ AAC Accredited B Grad N
———— . / "/I “\
|« ‘ i+
1‘. :’,\« f/v ;J
\“" r\‘ s "‘, /,v
A P
Int anagement. -
ernational Centre of Excellence in Engineering and ::\n.' angabad
GutNo - 04, Opposite Bajaj Auto Ltd, Aurangabad pune Highway AU
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: N S o

ICEEM COLLEGE

__Receiver's Signatory .. Authorised Signatory
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June 1[’1' ?0;\3

l}a;mkm Pooja Shyam

n g {

f‘:; 5, Gahasn!wb Mandir toad,
L\~m~mnh Galli, solu, Selu, 10Q
\:({l\: p:m parbhani, Parbhani -
431503, Maharashtta, India

Subject Offer Letter

Dear Pooja,
q carcoer ath US

ur ;,v;r:,-r:rnm' {

y promisin

ject 1o yo
mvahdmcd wnthout

as mentloned helow

AT

:\ ith reference 1o your application and the subsequent interview, we are pleased 10 offer you ¢
our appointment with HDFC Life Insurance Company |imited (”Company") will be sub
acceptance of the terms and conditions as defined therein, else the letter shall automatically stand
any further obligation on the part of the Company. The details of the terms and conditions are

3)

Designation: Corporate Agency Manager
Department: Bancassurance
Organizational Band / Grade: 2

Location: Aurangabad - Kranti Chowk

Validity of Offer: 15 days from date of issuance of this letter

Job Detail
from time to time;, which

Although your normal work will consist of the duties and business targets as assigned to you !
shall be achieved by you t0 the satisfaction of the Company. you may at any time be qallcd upon to discharge any other
duties which in the opinion of the Company are within capacity to discharge and you will forthwith undertake to discharge

hose duties with diligence and care.

Compensation & other Benefits

s will be INR 3,45,000/- per
y will deduct taxes and other statutory

asis; the details of which are

annum on cost 10 company b :
plicable from time ©

1. Your annual emolument
shown in Annexure 1. The Compan dues as may be ap

time from the remuncration payable to you.

2)

2. Your Variable Pay for performance (VPP) is subject to your individual performance as well as Company's
performance (as declared by the Company from time to time).
3. Based on your grade entitlement and as per the rules and policies determined by the Company from time to ume

you will participate in.
a. The Provident Fund Scheme and other retirement schemes, if any. The statutory Provident Fund (PF)
contribution by the Company and your contributions (of deductions from your payroll) would follow the

prevailing PF rules at the time.

() +91226751 6666
3 10ED- 267 G909 | 027 66446530

©) vawwa hadtclita.com
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Bonus Act, 1065 This applieg 1o yout emsiuments as Tated 0 PO
aty applicable ealeg incentives of vanatio pay (o (o AN G

vn ¢ Toarne @ik b

sord ooty A% 30 ol atie 10

4 Thoe Company 0 line with its business reguirerment or base d on Yol §
o fime. reserves the right in its sole discretion 1o effect chisnge i the Compens ation

eipuetare or &8 <08

k "
5 Al matiors pertaining 1o compensation on your joining of 1he roafiot & 10 be maintained under strict confdentiality

and not shared with any third party

' Probation Petiod

oming the Compary whick 03y s

6 You will be on probation for a period of 6 months from the date of you!
extondod in case it is found necessary by the Company You will continue 16 be 00 probation BHEEE T o
confirmed in wrling

Your confirmation in the Company would be based on your performance which would be avatuated at e end of
6 months from the date of your joining or at the end of the extensicn perod f any Whie on probation. your
f 15 days withou -

services can be terminated at any time by cither party, with wrtien notice cf :
reason whatsoever However, 10 miligate organizahonal risks, if any. the Company s ¢ecson # G
pinding n this regard
Transter
7. Although you are initially appointed at our Aurangabad - Krant Chowk office, the Company My at its discretion
transfer your services either temporarily or permanently to any other location of department of the Company of 10
any of its affiliates, subsidiarics, or any of their branches and you shall comply with all directions and nstructio
ditions of servce as

in that behalf. While on your transfer, you will be governed by the rules. regulations and con

applicable.

Leave

8 You will be eligible for leave as per the rules of the Company applicable from tine to ime.

Retirement

of 58 years and no further notice whatsoever to you @il L€
h when you attain the age of 58 years would be Cons dered as

g You will automatically retire on attaining the age
necessary in this regard. The last day of the mont

your relieving date.

Conflict of interest

(¥ scanned with OKEN Scanner



10 \f\'hl‘gl in the Gmp\oyml‘.m of the C()mp{my‘ you shall engago y()UfSﬂ" (!,((,Hi‘\l\/(".f( in the work {l.'a"d([flm’ te) you by
ihe Company and shall not take up any independent or individual assignments whether of part time or full tme

pasis or N an advisory capacity either directly ot indiroctly

41 On your joining ahd during the course of your employment with the Company, you will relinquish all your previou”
ntorest, if any, either as a licensed agent or distribution agency of any other form with any other company
mnstitution. firm, individual either in the same line of business Of otherwise

12 You will always maintain utmost confidentiality and shall not gither during your engagement with the Campany of
ihereafter, divulge to any person whatsoever any records, documents, {ormulae, processes, methods ideas of
any other information or communication whether writlen, visual or oral and whether or not marked as confidential

concerning the business and affairs of the Company or any of its dealings, transactions which come 10 your
knowledge during the course of your employment, or use any of the same for your own bencfit.

13. Whilst in employment of the Company, you shall at all times whether or not you have any rmanci.a? mt(‘r(t! (,;

otherwise cither directly or indirectly, keep the Company disclosed fully of any conflicling business nntfi(' ;r

your immediate relatives, if any, associated with the Company cither as employec distribution AGEf
otherwise.

14. Any invention, improvement, of idea conceived by you in connection with your employment with the Comhpgtryr;

shall become the Company's exclusive property. For the purpose of this section / pOInL the Company S 33;‘

addition to (HDFC Life Insurance Company Limited) mean and include any other firm, person of cOMP b
subsidiary to or affiliated with the Company.

H G t g}

15. Unless specifically authorized by the proper authority within the Company. you will not engage or represent the
Company, whether in person or by way of any written document and, in any manner.

16. During the course of your employment you will be required to abide by gpverning laws, apphcable I(u!es a:g
regulations and maintain highest standard of personal conduct and integrity and comply with all po ICIG!S aq /
procedures of the Company. Any preach, deviation, disobedience of code qf conduc? / proccdures / po lfcle\ld
laws / regulations including but not restricted to any acts of insubordination, negligence, COrr-UptIOT‘" hrau
forgery, misappropriation and unacceptable behaviour, which bring disrepute 10 the Qompany either within of
outside the Company premises would warrant stern disciplinary action, including dismissal from services of the
Company without notice or wages in licu of notice.

Notice Period on confirmation

17. This engagement may pe terminated by cither party without providing any reason what;ocver by giving 10 the

other, at any time. notice of 30 days in writing. In case of an ongoing internal |nves_t|gat|on(s) / prqceed|ngs(§)

against you, the Company has the right to extend your last working date, il the completion of said
investigation(s) / procecding(s).

HOFC Ldeir ) npd ed
0 Ot {7+ 1122651 6hbS
28! 91 «
() 199 § 7
B Jes
(5) vivivi hdrcloe con
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Thir doristn of the Company will be finai ragatding the releving date i can, based or yout 1ed it (e
company decides / agrees (o teduce the notice porod, theft you wilt b bound 1o pay for 10 Aurmbac of da/4
which have not been sorved undet the asid notice petiod as caleutated by o Gampatiy tn §our jast dramn basy
pay. I the Lompany detides 1o rolieve you priof fo completion of notice gariod, the Company will pay (areapt
where mutually agreed ot for relioying you due to breach by you of the terms and conditions of your amplaymentt
for the number of days which have not been served under the said notice perod amount ag calcutated by 10
Company on yout 1ast drawn basic pay I you fail to report o duty i your last working date (s decded by e
Company. except for prior approved feaves), your separation will be as por the anandonment Clauseisn 4
mentioned furthar on in the section Other Terms and GConditions of this fetiet

o Nowithstanding anything contained herein. your employment with the Company shall stand terminated fortrimith
without any notice or payment in licu of notice on account of

a. breach of governing laws, applicable rules and regulations.
b breach of applicable Company policies, procedure or code of conduct whether express o imphie:d
¢ performance below defined targets as applicable from time to time;

d. any act/s which is/are regarded as hreach to the interest of the Company

Other Terms and Conditions

z soonsipiities
20. Whilst in the employment of the Company, you ar¢ required to cffectively carry out all dutics arlwrd'rc 3';0?:)’”( ;-f;.
assigned o you. Disrespect for other employees, insubordination or flouting Company policies #ill Tzt ==

tolerated.

rfrreed o
21. You will be bound by all the existing rules and regulations as framed by the Company. and those as enforeed oY
the regulator in the insurance industry from time to time.

. . . { hy youU
22 You are required to provide all the necessary documents | evidence re{qunred on the 1nforn‘1atnon furnished by you
while secking employment and as required under the rules and regulations of the Company-

HOEC Lite Ipsurance £ ompany L

IR (¥ .".', + oy
\ o 188 5} RUEEY 24
L ’
o AR R g
2 ¢ 4 ' i AT R T T
W ) I3

/ PRINGIPAL
Nutan fahavidyalaya

Saiiu, List. Parbham
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23, Wo undorstand that we have YOUr cong i —Lf@
and or Verification / chocke pe COnsent ang

You also authorizo that 1pFe wy be require PK.Z::‘V( [:lm,»n(; post-ompioymant axeminations
to verify and validato the intcr;m‘t-” Insuranco Company Limitod nm‘/. uso ,-)m?)L;‘tz~.):;:i|l‘l~r;m),m n;-,_ Al gl
poersonal background, mmuw;‘!’()‘n YOu hivo provided including but nmv limited \t.o vr;('fr :N:M: ‘} ur(.l p'r”fv\/v) e
You understand that o ()x&;;m;‘ab:‘,f"y\n(hng. WOk Nistory and various qualiications, odueatendt of oheries.
VANOUS sources i”(illl(ﬂn(]‘ but n “‘ ?‘, ‘ground chock agency may obtain information it deems agpropriate ,'nl,f..
records, school TOCor(is,‘ CO"O%L imited to, tho follown\g current and past (:mpl(;y‘(:r.’a, é;rmurmr'r,(,r,}rf,l. it
reservation, any individug| (‘Or'; racords and professional and porsonal roforences. You authorizea, vithiout
background chock m)onc‘ ~r]|'| il orother private or public enlity to furnish to the Company and the: external
ndividuals, corporuli&{ o¥ ;r‘ ,'Mormm'(’”,”bo"l you. You unconditionally release and hold harmiess any
fumishing to the Compan [ livalo of public entity from any and all causcs of action thal might anss from
We believe any and the external agency information that they may request pursuant to this release
ncluding

that you I

ave any f ‘

Al P ((_‘nlpllc])(;lllni(]\]:ldf' (‘my false declaration or willlully suppressed any matenal nformatiorn
e : ¢ Nt history

relying upon information i
W reference and backe

authorization te take
by the Company (in

. with the Company Accordingly, the offer of appointment 15 made

]r(It::lT;s(l;S(f:;aTd krcpr‘csonlalx(m made by you. However, the offer of appointment is subject

. the course of your OINDIOymvni I ‘[‘ 0 be conducted by the Company at its discretion at any point of ime during
detrimental 1o tho intorest of¢ll . : orany reason it is _found that the reference or background check is negative of

entitled to \Gl‘min(lle. éux‘ e gmpany as dClOflﬂl‘HCd by the Company, in its sole discretion, the Company is

immediate effect Wilhguu SthVlCOS at any lime. during or even afler completion of the probation pericd with

faxed of phot \ ' hotice or any‘salary in lieu of nolice. This authorization and release, in original, digital,

photocopied form, shall be valid for this and any future reports and updates that may be requested.

241 fo'_ dany reason, you remain absent / abstain from duty for a continuous period of seven (7) days without pre-
applovud‘leave or withoul intimating and obtaining the prior approval of your manager / immediate superior, or f
you remain ab;ent [‘abslain from duty for a period of seven (7) days beyond the period of leave originally granted
without intimation or without obtaining the approval of your manager / immediate superior, it would be treated as
abandonment of service and you will be deemed lo have voluntarily abandoned your service withcut notice. Ine
Compa_ny I employer would not be responsible for any further intimation towards such separation / abandonment
of service nor any compensation or any full and final setllement payouts towards the same.

In case your employment with the Company is discontinued for any reason, within 30 days from the date of

joining, you will not be eligible for payment of dues or any other benefit from the Company, on account of the
expenses incurred by HDFC Life towards on-boarding activilies.

26. It will be your sqle responsibility to inform the Company in writing of any change in your address, failing which
any communication sent 1o you in the address last stated by you shall be deemed to be validly served on you.

. 27 On your joining, you will be required to undergo a Regional Induction program as per policy al the Specified
Regional location as communicated by the Regional Human Resources Manager, designated to your location. In

case you are required to travel and stay at another location other than your base location for your induction, you

will be cligible for training allowance as per Company Policy or basis exceplion approval.

28. Whilst in the employment of the Company and for a period of three (3) months thereafter your salary bank
account as reflecled on the Company's records, may be subject to audit at any point of time. By signing this

letter, you hereby authorize and provide to the Company an irrevocable right to access your salary bank account
for audit purposes during the period specified herein,

29. You will have to raise resignation only through Employce Self Service (ESS). Resignation through any mode
other than ESS will not be considered.

Corperate & Registered Ofhic
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30, You will necd 0 open a bank account with our banking pariner for salary and reimbursement pur I’O”‘M;’;);f” M
you have an existing account with the partner, you ma;} choose to convertitto galary account of opwl ; {c;r e
account for the same. Failure to do so will result in salary and reimbursements boing kept on-hoic:
pericd of time, till the bank account is opened with the banking partner.

. 0B cated to you
Management reserves the right to effect change in any of the above clauses and tho same will tx,' fcorzr:%”aqroeabl e 10
ihrough Employee Sell Service (ESS) or other communication channel/s as prevalent at the time. If you €= £

. . [ al or via email 10
{he above-mentioned terms and conditions, please acknowledge your acceplance on the Candidate porté
your respective HR partner.

e look forward 1o a mutually rewarding relationship.

Regards,

For & on behalf of
HDFC Life Insurance Company Limited

Sushil Chander
Vice President - Human Resources

| agree to and accept all the above terms and conditions.

(¥ Scanned with OKEN Scanner



Annexure 1

Dote June 18, 2023

wame: Rajurkar Pooja Shyam
Desighation: Corporale Agency Manager
L.ocation: Aurangabad - Kranti Chowk

Band: 2
B T P o SR R e
— ~ Components " | per Annum |
_‘E Emwa Pay .
| BaSE 103,500
| ‘T_ocmn\z.o_::\,__oéw:o.n a U 62100
\r . Other Allowance o S " 64.036
. Bonus - 33,782
(I1) Reimbursements - . o
| ﬁvﬂ\/ ‘ ) o - o m.mmw
,, Fuel T T 1600
e | sam
,
Hﬁo"m_ Fixed Pay and Reimbursements 308,643
M adda _ONUSS,
o Retirals
" Provident Fund - I 20,104
| Gratuity 5,002
I(IV) Valued Benefits -
" Group Insurance Benefit T 11,250
[Fixed Cost to Company (FCTC) | 345,000 |

ﬁ/ You will be eligible to be enrolled into sales incentive schemes as and when announced by the Company.

Note: The Bonus / Advance Bonus companent shown above would be paid as part of EO:SE salary. All payments madc
towards Bonus / Sales incentives / VPP paid will be in accordance with the Payment of Bonus Acl.

Other Benefits (as per prevalent Company Policy):
Insurance benefits:

Mediclaim: INR 200,000/ for self and dependents.
Group Term Insurance: Term cover of INR 1,200,000/-.

A PR
Nutan

PRI I E,
Wahavtd
"
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Annexure 2 - Checklist of the Documents

ir J i !d b for
| 7 ‘"” qino €
’ | ‘ ' | ” | ' ‘ ll y ! J'i i“g dalo: $0 ( \"It wo ca hr.l‘/() ove /

your joining.
A. Photo ID, Address and Age Proof:

i. PAN Card

il. Aadhaar card
B. Work Experience: .
any stamp / Resignation

! . i N om
i. Experience letter / Relieving letter / Resignation acceplance ’lottcrl;//grr;( comp
acceptance email / Screen caplure of HRIS resignation from last place 0

C. Education Proof:

i. Graduation - mark sheets for each year of the program & degree CCITlIIflCEIJlO
i. PG /MBA - mark sheets for each year of the program & degree certificate

D. Other Documents:

i } ion of Company 1D card)
i. Scanned copy of a color passport size photograph (required for gencration 0 p

E. Blood Group

I y waever, therc IS a d sC (,pd cy n U e 40;;’(15 o]
ased o the i fo at 0 u S Od by ou (0] 3
Y € aocume ts / ce ““Cates glVe by yOU as a p 0071 | Suppo l 0 []C dbOV(o t c CO n])d”y eserves ts g { to revore the

i anytime afler joining.
offer any time before your joining, and also its right lo lerminate your employment any

(¥ Scanned with OKEN Scanner
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r - IRLY |
q-' Hasic d { G e
i 000 st

" . neome lag exemplion a5 <
y month in the saary You may claim income tas e s

{The ,
e above compensation will be payable 1o you ever
N =

thin the parameters of the applicable tax structure)

{rpy?
oy {if f

alary \owards pr

Srovident Fund
You will be covered under the Bank’
and pension funds in accordance with applicable laws.

s Provident Fund Trust. The Bank shall contribute 12% of your bas¢ ¢

The details of your remuneration and benefits are given in Annexurc

1. Probationary Period
11 You will be on probation for a period of six months or such

oerformance during the probation period.

oxtended period as may be decided by the Bank bascd on your

1.2 On satisfactory completion of your probation period. including that of extended period, if any, you will be confirmed 0 1€

m,.ﬂ.ldm of the Bank in writing.
2 Notice Period.
The bank n

2.1 In case you decide t

ts sole discretion can decide to waive of f/reduce
or the notice period so reduced/waiv e

quired to give thirty days notice
In such case. you would Ce

"

tion at its discretion can

o leave the Banks services after confirmation, you will be re
the notice period depending upon the exigencies
d off. Bank, after confirma

required to pay the Bank the salary f g
Jecide to relieve you by giving months notice or Salary in licu of notice.

will be required lo give fifteen days nolice The

\

services during probation period, you
In such case y?ou

duce the notice period depending upon the exigencics
¢ notice period S0 reduced/waived of f. Bank. durnng your probation. at

2.2 In case you cecide to leave the Banks
sank in its sole discretion can decide to waive offlre
would be required to pay to the Bank the salary in lieu of th
{s discretion can decide to relieve you by giving fiftcen days notice or Salary in licu of notice.

www.hdfchank.com

ce - HDFC Bank Limited, HDFC Eank House. Senapati Bapat Marg. Lower Parel (West), Mumbai - 400 1S

Regd.Crii
Corperate ldentity No: [LB5Y20NMH1994PLCOROS 1S
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SR{ZLE T AL L

Ranga Subtamanian

Fot HOFC Bank Limited
Vertical Head HR - Sales

o ) . , aecontance
U have road all the terms and conditions of the offer and would like to conlirm my acceptan
i { " A

i re gt Applicant

Jate. 06002022

Date . 4

www.hdfchank.com —

Regd Office HDFC Bank Limited, HDFC Eank House, Senapati Bapat Marg, Lower Parel (West), Mumbai - 400312
. Corporate Identity No: L.65920MH1984PLCOBOE1E
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information and details provide
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you will be cligble for monthly Performance Link

y of the Bank

ed Incentive Pay, as per the polic

Benefits:
amely Prov ident Fund and Gratuity, accordance watn 11e

e You will also be eligible for Retirement Benefits of the Bank: n

s and /or, as per Bank policy

f and spousc en not covered)

statutory requirement

am cov er of Rs.1,00,000/- for scl (Parents and Childr

e Total Meaicl

| read & understand the Annexure - A

Signature of Applicant

Name: Shriram Sahebrao Dasalkar

D?"( 06-09-2022
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X .s P\l
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Grooming standards for Yen

Hadr- Shoaid o g
? Bk T

RA R wo ' g

well mairtained and cul shont Moustaches / beasrds neally lrimmed of Tace i . v
nariten . . b il Ty .
- e v.x ” t.ah P it ""}
&tire- F oomal weon ) 5 PR
| trousers muel bo oin dark (0 medium colour tones (black, trown, havy P ge Ay v t

adtte ! el R
L Tythalpnath gloey o3 r o "

ves and worn with 8 tie (mandatoty ) If the cccasion 50 temands (format functis ' o

Wwiorplie ~ Loyl -
PRTEL Shent etc ) 8 blazer of sult appropriately chosen {or the veather should be worr Saturdyy !
= Soemn Tarmal frousers. Denim {re . 1
¢ 1 anim trousers. Collared 1-shifts Semi-formal shirts. Shrls with checx

s colou

Focg“c. t et | .
ar- Leather laced shoes vith socks and coordinaled with the trousers and belt. Socks must be in ba

MOWN. Gatk Blue of ot howoe : ’ ’
satk blue. pray o bege). coordinated with the trousers and calf length Only or Shiwoags, Homi 16 o
calt leather o suede

o g antly il 4
Others- Neathy cut short nai's No ormaments except for obligatory ring or kada

Grooming standards for Women

dian formai weaf

ir- Should be simy ;
Hair- Should be simple and clean. neatly combed at all times. Long hair may be tied in a bun or a plait In

sans, Salwar suits

SUNRS

Western forme woar Suits in basic colours. PPreferably in black. dark brown, navy blue, beige or very light shiades

Ve S ot
1S. ORf

Actire- Forma shids with formal trousers or skirts. Saturdays' Smart casuals arc acceplable, Full length cenim rousc

othes

Closed shoes, Shoes muslt be well coordinated wilh

.:ug. «ear- Leather sanaals or sandals of similar matenal

Others- Neatly cut nals. Simpic elegant ornaments, Basic day wear makeup along with perfume/deodorant

Cut

www.hdfchank.com
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Rend Office : HOFC Eank Lim. red HDFC Bank House Senapati Bapat Marg. Lower Parel (West) Llamoa: - =
Corporate ldentity No: LB59ZOMH1984f PLCA8OGI1S
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JOINING LETTER FOR AGNIVEER (GENERAL DUTY) BY OFFICE OF *

ARO AURANGABAR:

Dear Candidato,

h Congratutations en belng shortlisted as an Agniveer in the Recrulling Year 2022-23 «

2 Your personal detalls are as under -
(3)  Namas CHAVAN SUNNY LAXMAN *
(&) Father/Guardian Name @ LAXMAN CHAVAN ¢
E“- (€)  Date of 8irth 19-Sep-2001 ¢
(&) Cateqorv/Trade AGNIVEER (GENERAL DUTY) Scheduled Tribes ¢
(e) ldentification Marks | ABMOVERMID 1/3 CHEST BONE
jI  BLACKIMOLE OVER RT CHEEK 2CM BELOY RT ANGLE OF EYE
" et
O e st
(r)  Detalls of relaxation/ Lowering i
of Physlcal Standards, granted,
if any (HT, W1, Chest)

1) RollNo PUN/AUR/AGD/131122/141384
(k)  Block/Locality WALUR

()] Dlstrict PARBHANI
(m) State Maharashtra

% (n)  Pin Code 431503
{0}  RegimentAlloted BIHAR REGT CENTRE, DANAPUR CANTT
(p)  DateofRally Screening 26-Aug-2022
3. You zre hereby directed fo report to BIHAR REGT/INF, DANAPUR CANTT on 25-Dec-2022. Your

candldature Is considered as provisional till you report to Regt/Corps Trg Centre and Your verificatiion is

Complete.

Auth : Integrated HQ MoD (Army) letter No 63502/A

1/2022-23/Rtg B (C), dated 29 Jun 2022

Office Round Stamp

Date ; 11-Dec-2022

gniveer/Demand No

=

(Slgnatory Block of ARO)

Praveen Kumar s

Col
Page1 of 2 Dir Rtg ]
ARO Aurangabad
PRINCIPAL

Nutan Mahavidyalaya
SEILU, Dist. Parbhani

=
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PRIVATE AND CONFIDENTIAL

Reference No. - 1384332001
ApplicantID - 3990579

15-Sep-2022
Amar Veel
Dear Amar,

This is furlher to our communication inviling you 10 participate in the Probationary
Officer Programme at ICICI Manipal Academy.

On your successful completion of the said classroom training and the first feg of
on-the-job internship, we are pleased to make you this offer for four montns on-the-job
internship at ICICI Bank as the last leg of Probationary Officer Programiie. On
successful completion of the final four months on-the-job internship you will join ICICI
Bank.

in RETAIL ASSETS at NAGPUR - CIVIL LINES. Your on-the-job
CIVIL. LINES.

You will be placed
internship would take place at NAGPUR -

The details of your remuneration and benefits are given in Annexure
The following detailed terms and conditions shall govern your on-the-job internsnip
period and your employment with ICICI Bank:

Commencement/Term:

« You shall be required to join ICICI Bank on 15-Sep-2022 initially as Probationary
Officer for on-the-job internship.

« You shall be required to complete on-the-job internship for a period of four moalns
immediately on joining.

« On successful completion of your on-the-job internship, you will be placed in the
grade of Deputy Manager (Band Iy in ICICI Bank.

In the event of your not successfully completing the on-the-job internship as pe’
the assessment of ICICI Bank, this offer of appointment shall stand withdrawn and
revoked without any further communication on expiry of four months period.

« Inthe position of Deputy Manager (Band 1), you shall be placed on probation for &
period of one year or such extended period as may be decided by the Bank atits
discretion based upon your performance during the probation period.

1CICH Banle Limited
CIC! Bunk T H
frandia-Kutly Cornpilis

14, mbai 400 001, idia.

131-22) 2653 1414
31122

hank.com

Regd Olfce o Land na
Aace Course Cirele
Vododars 390007 indi

le
Fax. (112212
IR PR O Y

/ pRINCIPAL
Nutan Mefaviesors,

[ et POl
Saily, Dist. ¥ o9

Sataeatan
havloyaiaye

—
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Amar Veor
od, including that of oxtended

* On salisfactory completion of your probalion peri
[ the Bank in writing.

period, it any, you will be confirmed in the sorvices 0

Other Terms and Conditions of Service.

+ Professional Ethics & Confidentiality: While you are in the services of the Bank,
you are not permitted to carry on any business ot profession or enter, for any part
of your time. in any capacity, the services of, or be employed by or engaged with
any olher firm, company or person. You will dovole your whole lime and attention
to your office work to promote the interest of the Bank. You will not divulge details
like your compensation structure (CTC), performance raling, performance bonus
amount, increment, elc. and will not divulge to any person or utilize any of the
Bank's sccrets or other relaled information (which you may possess by reason of
your association with the Bank) with any external agencies, press etc. outside the
Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fil by the Bank.

¢ IT Security Practice & Procedures: While you are in lhe services of the Bank,

you will adhere to the IT Security Practice & Procedures as prescribed by ICI(;I
Bank. Any instance/s of violation or any allempled violation of the aforesaid IT
Security Practices and Procedures on your part shall result in disciplinary action.

¢ Notice Period: In case you decide to leave the Bank's services during probation
period or afler confirmation, you will be required to give thirty days’ notice. The
Bank in its sole discretion can decide to waive offfreduce the notice period
depending upon the exigencies. In such case, you would be required to pay to the
Bank the gross salary for the notice period so reduced/waived off.

be liable to be terminated by the Bank, by

After confirmation, your services would
ary in lieu of the

giving thirty days' notice or on payment of thirty days' gross sal
notice period.

Transfer: The Bank shall have the right to transfer/depute you to any of its offices
or ICICI group companies in India or abroad.

In the event of termination of your services by the Bank or

services of the Bank, you shall nol join any Banking or
any for a period of six months from the date of your

¢ Joining Competitor:
your resignation from the
Financial Services Comp
resignation/termination.

ICICI Bank Limited
1CICH Bank Towers

Hondra-Karla Complex
TA st GO0 051, lnia

Fegd Ofce - Tandinar
Aoce Course Circin
Vodeodars 380007, Trscha,
Al
A
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Amar Veor

o following four

ase note th
ICICH ank

+ Repayment / Recovery of Education Loan’ Ple
we availed the

points are applicable for the students who hi
Education Loan
+ Please refer o Annexure B table 1 of the Invitation ietter 1ssued 10 Y0U on
joning the Probationary Officers Programmc. A5 per the ‘«f“’J, "r‘“r‘::‘ for
pursuing the Training Programme. you were required 10 pay 15 .'),80/.{\) J! "I)
Manipal Universal Learning Private Limited which was provided by ICICH Banr
as education loan ('l oan’, the term which also includes any interest or other
charges payable as stated therein) at 12.30%(Floating) interast poer annuim
The repayment of the Loan was lo slart on your completion of the Ll;i?sr(mm
Training and on-the-job internship, upon your joining the services of lC;tf,l Bank
6 No EMis or interest was recovered during the training period. rhe FMis for
' repayment of the Loan are spread over @ period of 60 months o ensure that
your monthly carnings However, the interest on the

nd on-the-job internship period of 12 months
to be recovered

pe divided

there is minimal impact on
loan accrued during the {raining a
plus 6 months of moratorium period (repayment holiday)are
over the entire repayment tenure of 60 =M (accrucd interest will

equally)

payment of the said loan amount of
st of 12.30%(Floating) per annum
your successiul completion of
onths of services In the Bank.

« Accordingly, pleas¢ nole that the EMI for rc
Rs. 3,88,500/- along with applicable intere
shall be recovered from the month after
on-the-job internship {ill the completion of 6O m

of ICICI Bank/Group

e« In the ecvent of your cessation  of service
y foreclose the

Company/Subsidiary. for any reason whatsoever, you have ma
loan at 12.30 %( Floating).

¢ Charges for late payment of Rs 500 + taxes per cheque/EMI bounce and 8
penal interest @24% per annum ie. @ 2% per month on the overdue

instalment/s will be levied

. Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, ycu shall, for a
period of six months from the date of such cessation, directly or indirectly, either
on your own accord or on behalf of or in conjunction with any other person/s, firm
or company refrain/desist from canvassing or soliciling or attempting to or inducing
any employee(s)/business associate(s) to leave their current employment with the
Bank/Group Companies/Business Partners to join the services of your new
employer/firm/company of any other com petitor of the Bank/Group
Companies/Business Partners. Any actin contravention of the above provision
shall entail initiation of appropriatc action as deemed fit by the Bank.

ICICH Bank Limited

1ICIC) Bank Towers Tel 191.22) 2653 1314 firgd Office “Lancdmark’
Randra-Karla Complix Fax. (31-221 26531122 Race Course Circle
14 saibar 400 051, Indie. Wehsite wersincicibnng.com Vadodarz 230007. India

“ PRINCIPA
Nutan & i
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ICICI Banli \ ".K.g.‘::' 1)

A
Amne Voot

v Ploasey ‘
S Note , ‘ - p——
te that during the course of your services th tHye Bank you 640 A be A

menib .
ban her of any anli-social/anti-national outhts of of any outht stuch i goriarcd A%
anned by the Government. Any act in breach of this 10 would b doemn oo A%

breach of

=k orms of service makin p amation from the servicas o
SCrvice mak ou liable for termnation 1ro fhe servico

the Bank ay

Please note that while joining the services of the Bank and durng the course of
your services with the Bank you would be required to notify the Bank immecaticly
with detals of any civil or criminal case(s) instituted agamst you in any Court of
Law or any complaint/show cause nolice Iprosceution with/by any Police Station of
by any statutory authorily, as also you will notify on any outcome of such complaint
like filing of Chargesheet / Arrest / Conviction / Acquiltal/Discharge iy act i

~ breach of this term would entail initiation of appropriate action 83 deemed fit by tNC
Bank.

« The Bank expects resolution of issue/s relating to your employment, if any yithin
the internal framework of the Bank set up in this regard. at all times during your
service period and even after cessation of service due 10 any reason whatscever

« Please note thal during the course of your services with the Bank. you will not take
part in any demonstration/agitation against the Bank and its officialls for or on
behalf of any external bodies/political outfits- either as a member of as @
sympathizer. Any actin contravention of the above would be treated as prejudicial

{o the interest and reputation of the Bank leading to initiation of appropriate action

¢ Termination of Employment: Your services with the Bank are liable o D€
terminated:

« Without assigning any reason and without giving any notice during probation
period and after confirmation by giving thirty days' notice or on payment of thirty
days' gross salary in licu of the notice period.

« Atany lime during your services with the Bank in the event of:

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you such as:
« Mismatch in your previous employment data even for a day
«  Mismatch in your previous pay slip
Fake gualification certificales etc; and
c) Suppression of any material information by you.
d) Any breach of the Rules and Regulations of the Bank as applicabie/may
be made applicable to you from time to time

ICICI Bank Limited

ICICH Baunk Towers fei 191.22) 2083 1414 Regd Off e “Landrnars
Tandrin-Koarla Complax Fax. 19122} 2683 1122 Race Course Circle
14amba 400 DU, India Ve D5 10w/ 1T IR .COM Vedodars 300007 in o

i iaies
avidyaiaya
L4 -

¥
Q:!"E\!*.ﬂ 7

Farenanl
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'ﬁlCICI Banlk

Amar Veor
+  General:

* Your appointment and your continuation in employment are subject 1o your
being found medically fit by a Bank appointed doctor and reference checks.

«  You will be bound by the Rules and Regulations of the Bank.

« You will keep us informed of any change in your rosidential address

If you are agreeable to the above-mentioned terms and conditions, please intnmatye

~ your acceptance to us by returning a copy of this letter, duly signed by you, wnthxn
seven days of receipt. In case no confirmation is received within the above-mentioned
period, the appointment letter shall be deemed to have heen withdrawn.

Yours sincerely,
Ankita Padhi

S —

- | have read all the terms and conditions of the offer and would like to confirm my

acceptance of the same.

Signature of Applicant

ICICI Bank Limited

ICICI Bank Towers el 191.22) 2653 1414 Fegd Office CLondnarh'
Bandro-Karls Complex Fax. 131-22) 26531122 Race Course Cicle
1 umbsar 400 001, Tndig W bsH o e eIcibuni Lom Vododars 390007 Ind.

(¥ Scanned with OKEN Scanner
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Annexure ’
Rmnunomhon
* During th i
g the
) YU;U W“Tg':ol)l QI four months on-the- joby internship -
3 a ’ ~ I ;
b b;O 1d an all inclusive lump sum stipend of Rs. 16,000 per morith
Bank, duri no dC,dUCllon towards the Course cost to be incurred by Icic
+ 4urng on-the-job internship.
* On succe i
o e“giblsstfé” c(i:omplcuon of on-the-job internship of four months period you will
' raw salary ¢ y . o "
mentioned below - alary and allowances as Deputy Manager (Band 1) as
¢« Your S¢ [
T Base Salary will be Rs. Rs. 1,32,000/ (Rupees One Lakh Thirtty Two
usand only) per annum.
*

You will eligible for the Performance Linked Retention Pay. as per the policy of the
Bank. Pleasc note that there is no minmum guaranteed payout amount ey Fi
Performance Linked Retention Pay, and il will vary from time to time as decided by
ICICI Bank. This is however, subject to applicability of the Payment of Bonus Acl
1965, wherever applicable.

Supplementary Allowances:

«  You will be eligible for a Supplementary Allowance of Rs. 98,100/ (Rupees Ninety
Eight Thousand One Hundred only) per annum. Supplementary Allowance will
include —Conveyance / Travel Alowance, Telephone Reim bursement, LTA.
Medical Reimbursement, Canteen and any other allowance. All the components of
Supplementary Allowance are subject to limits and rules prescribed by Income Tax
Act and policies of the bank.

«  You will be eligible for HRA of Rs. 66,000/ (Rupees Sixty Six Thousand only) per
annum

« The composition of Supplementary Allowance can be decided once in a year. The
unexercised amount of the Supplementary Allowance will be paid to the employec
subject to deduction of tax at source.

Superannuation Allowances:

« You will be cligible for a Superannuation Allowance of Rs. 19,800/~ (Rupees
Nineteen Thousand Eight Hundred only) per annum.

ICICI Bank Limited
WG Bare Tovers

Potaita-Karls Cunipies
12 snibiar Q00 GU1, todia

Rugd OfFce Landoarh!

fas Couae Guole

PRTIRER T Vi fodara 390007 ind

¥ BRINCIPAL

Nutan Mahavidyalava
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*
srrimf;(héllf

CUI“ yoehona
Rs. EJ.B'{;T&;’&YERMO({]C'“"]} Coverage for you and your i
includes ‘/oﬁr%olf upees Four Lakh only) per annurm YO0
sell, your spouse and dependent children
seouident f prch

yank namely f
o ¢ Bank

* Youwill¢ .
and erﬁlio b}) eligible for Retirement Benefits of the B "
: [SE R SROICHRS A ire andlor, 8s 3]
» ? ¥ » 5le sqquirerm ¢
policy. ance with the statutory req
act to tne

' ‘ - - y € 1
The salary and perquisites including Supplementary Alowance are ubjec b
: T t / Rules and policies ¥

limits and tules prescribed by the Income Tax Ac
Company.

i : nt) Act.

¢ Maternity leave benefits as defincd under the Maternity penefi (Amendment) (\ :

15 of all type® of

2017 arc offered lo eligible women employecs by the Bank. Deta f ot o ity
legves including the Maternity leave benefits offered 1O crnplwcgs Ian eé'wjem;m
criteria for availing such benefits are notified by the Bank under £mployee 5°

L . ) ) esible ioining the
Policies” available on the Bank’s intranet which will be accessible ypon joining
Bank

ents

1y
fits

Signature of Applicant

1CICH Banle Limited
(G0 Band Toweis Te. 191 22) 2653 1414 Fogd. Offca s ' andmark”,
Aandra-Koira Cornplis Fax. 191-271 2653 1122 Ruce Gourse Cucle
adodara 390007 dndia (v Al
b en %

whnbank.eam

VAl ire whee

teumbai 400 051, Indid.
fahavid ’l“.‘.a iA
Nut‘&ﬂ z\!’.;ts:u\.f-.t. .»‘ ‘ n} l
"‘E‘“"‘ L’Z‘n.: Vaﬁ'uﬁ' N
ety
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Appuf:u_ht Detalls

Applicant Nome :- SHYAM ASHROBA SAROK cendet :- Male

Category (Hortzontal) := NT-D (Not Applicable) pisabllity Type := NA

Marks :- 122

Orphan Type :- NA
r ommended Instiute List 7 2 néqomhwnd o
3 e} ety Catogory

inetftute | Prot | Education.
Nome | No | lavel

1
:‘ St No. l

Education
Officer i
Graduate - Hematics- Marathi  General-Not Applicable

Primary h
16 Prima Marathi Teacher
RATNAGIR! R v std (6—8) sclence
(2732e001
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»fficial website of School Education and Sports Department. All Rights Reserved.
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lis
Navghare Saheh Dnvaneshiwar,
SGuSs T & Tedhmelogy,
Vohinopers Sanded 431606
t 1é it
Subrect Appomtment o the post of Assistant Professor on Clo b Hour Basis this University
—_ Rt §.zoads e ena, sjeg ol waa fada g ded 109¢/(scarac) -3, [ 54.99.207¢
Resolution passed by of Management Couner reparding C.TEB honoriuny, its mechng
fe 10 S0 dited 140322010 & 18-03-2019
Vg g as e faena, s{ed gid enae fda @ dAafd-2029/(198/29) MA 1 f2.32.90.2021
I Resolution passed by of Nanagement € ouncil regarding C.H.B. honoriun, its meeting
o 30 TR0, dated 010222022, 04-02.2022 & 10.02-2022
Vvt No SRINMUN CHBA O (132-23/2305. Date, 10,06°2022
S, Dhrectot, School ‘\];Hhun].”ihl] scienes, this Uni. letter no. 48, [);”c'()'x_()x‘z(xzzl
S N adam. ’
¢ been assigned CHEB workloud for

With reference to the above cited subject, you hav
Mathematies Subject in the School of Mathematical Sciences. Swami Ramanand Teerth
Marathwada University. Nanded for the academic year 2022-2023. You have to conduct lh;
Classes practical as per the lime-table and workload assigned by the Director School of
Mathematieal Scienees.
Your appointment is
ly temporary CHB basis &

subject (o the following conditions:
1) Y our appointment is on pure You will be assigned maximum nine
Jectures per week

23 Your appointment is pur sar 2022-23 or Nine months

ely temporary hasis Tor Academic Y

r‘
whichever is carlier.
1) You are ady ised to submit an undertaking on Rs.100/- bond as per the reference number 1. .
- .
"ﬁ - |
' ‘ Registrar
Cops for Lvor information: i
1. The Dircctor, Higher Education, Maharashtra state. Central Building, Pune-41 1001. 4
>~ The o Directan, Higher Fducation, Nanded Division. Nanded.
3 The Otfice of the Hon ble Vice-Chancellor of this University.
Copy for necessary action to: e :
i [he Director, Concerned School, this University.
> The Finance & Accounts Officer, this University,
3. Record Section. (Establishment Section). thisf(,fnivcrsit)-*.

a1reip L
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CGSIEQT/EST/202%/ o Gy Date: 2201200871 /1)
Engag /- S
ngagement Order A S
Referance: Walk in Iiter Al
nee: Walk in Interview conducted on dated 04" July 2023, " "/
. / '/'

Following Candi
a P ye $ Pk ¢
positions on Conzol'd‘ llidédﬁtcs shall be engaged on purely Temporary/ Visiting facuity
required by l\' ApLe 'XCd_Sﬂlf‘fy per month for the period of 11 month or till the service
by the institute,whichever is carlier. Your engagement is based on the

recommendation of the selection committee

S.N | Candidate Name Department Date Of Consolidated
Joining Salary |
01-08-2023 | 40,000/~ |

L 1 I Mr. Kiran D. Sabne

L 2 } Mr. Saheb D. Navghare Mathematics
Department 01-08-2023 | 40,000/-

01-08-2023 | 40,000/-

01-08-2023 | 40,000/-

‘ L 3 l Mr. Ajinkya G. Bansode
L Pl [ Mr.Vijay L Kale

This engagement shall be on the following Terms and Conditions:

1. The engagement is on Purely temporary basis and does not have approval of Govt. of
Maharashu-a/DTE{UmverSJty. You are not entitled for any other benefits of regular/permanent
employee. You will hereby undertake that you will not make any such claim of permanency or

regularization and /or a claim for being a regular employee consequent to this engagement.
You will have to submit an Undertaking and an Affidavit as per the prescribed format attached

2.
herewith on Rs. 100/- stamp paper duly notarized at the time joining.
3. The said remuneration is a consolidated remuneration per month and does not attract any dearness

allowance or any other allowances or perks over and above such specified remuneration.
4. In addition to this academic assignment, you have to perform other duties and activities (without
any additional remuneration) assigned by Head of the Department and Director from time to time,

as the case may be.
You will have to devote whole-time to the service of the Institute and shall not, without the
written permission of the Institute, engage, directly or indirectly, in any trade or business
whatsoever, or in any private tuition or other work to which any emolument or honorarium Is
attached, but this prohibition shall not apply to work undertaken in connection with the
examination of Universities or learned bodies or public service commission, or to any literary
work or publication or radio talk or extension lectures, or with the prior permission of the Head
artment and Director, to any other academic work.

days and work load shall be, as

of the respective dep
days as

6. The rules and conditions governing numbers of teaching
prescribed by the Institute from time to time. You will attend the Institute on all working

notified by Institute to accomplish the task assigned.
You will be bound to act in conformity with the Statutes. Ordinances, Regulations and rules of the
Institute as well as a code of professional ethics as may be formulated by the institute from time to

time.
8. If any information/document furnished or declaration/undertaking given is found false / incorrect
including breach of undertaking so given, as terms agreed hereto, the same shall render him/her
rect/false/perverse statement/ document
p QINCIPAL

liable towards criminal /civil liability for such incor
inclndine termination of his/her service with immediate effect. P  qvalay?
) ‘F_“._&‘;’i\?“ i
HWutan Niawt L gleanl
1y L :*2\‘ | g
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9. The payment of 1axes ineludip the § i
himself/hersels However, T fl mcgmc 1o Will be the gol oo o of the candidee

® terms conditions Servic ‘ art arid
parcel of this Letter onditions of the Service Agreement shall form part an

’ : " ‘. \
H. You will have to join duties op I August 2023 faiting which this engagement stands canceled,
» Remuneration of te last month will e Paid only after submitting “No Due Certifieate” to the
Registrar of this institute, :
© roucan resign from ghig cngagement by giving one month prior notice or one month salary,

Institute  wil) review your performance and  take appropriate action for continuation/
discontinuation, o

[

—
ud

DIRE

3.6.6.8 Institute of £n 9.& Tach.
V:shnupml,ﬂamgd.

Copy to: 1, Concerned Head of the Department
2. Account section
3. Establishment Section.

& Scanned with OKEN Scanner
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VLMS it

RETAINER APPOINTMENT. LETTER

To,

Ms. Aishwarya Sanjay Potdar,
Aurangabad, Maharashtra
Employee Code No: 234

Dear Aishwarya
We are pleased to offer you the position of Sr. Medical Coder with VLMS Global, where we
hope you will enjoy your role and make a significant contribution to the success of the

organization.
VLMS Global is desirous of appointing you, Aishwarya Sanjay Potdar, "Retainer” as Sr. Medical

Coder and you hereby agree on the terms and conditions outlined herein below
Verified Leads and Marketing Services Global LLP ("VLMS GLOBAL") outlines the following conditions
for thi int &

1. You are hereby appointed as Sr. Medical Coder (“Position”) at VLMS Global and you will hold
the said office, subject to the provisions made hereinafter. As a guarantee you are requested to

keep your all-original education certificates with the custody of VLMS Global.

2. Your employment will commence on 1%t July, 2022.
Your gross emoluments per annum including all other benefits will be INR Rs. 4,44,000/- Per

Annum. This is considered as a cost to the organization and includes salary and applicable tax.

You have confirmed that you shall be exclusively attending to the assignments of our organization.
We shall separately request you to sign a document (Non-Disclosure Agreement) for adhering to

4.
issues related to confidentiality.

5. You agree to diligently use all efforts to protect and maintain the reputation of VLMS Global and
its dients and you agree not to engage in conduct which is unlawful or damaging to the goodwill,

reputation or public image of VLMS Global.
We Request you to share the following documents / credentials at the time of joining and submit

6.
these documents to the Human Resource Department.

Photocopy of all Educational Certificates.

Coding certifications

[
[
e Proof of Address
e Photo Copy of Aadhar Card & PAN card
L]

Two passport size photographs
2A, Cerebrum IT Park B3, Kalyani Nagar, Pune 411014 /

P?‘!NEWAL )
. wahavidyalayd
\ﬁ‘ tet Parkhant

G Scanned with OKEN Scanner




uSign Envelope ID: ABBAS338-HCA1-4B77ABAIA6A I C07 160

VLLMS GlosaL
. wEALTHEASE
¢ Last three Months’ salary slip & Bank statements
* Previous organization expetience and Relleving letter
hin

7. You will be based at Pune, Maharashtra but may be required to work at such other locations wit
India or abroad as reasonably determined by the needs of the business.
8. You will be on training for a predefined period from the date of appointment. During this ﬂer?:r;ty;:ru
will recelve advice, training and guldance to help you become familiar with, and corzpr v witt;
performing the work you have been appointed to do, but if the management is not .':ah S ulfnotice
your work and conduct, your services shall be liable to be terminated or extended witl 'g b P Is
at any time during or on completion of the training period. Confirmation Qf your employ
subject to your background verification done by the dient from time to time.
fter completion of the training p

pletion of the probationary per

week’s notice. On satisfacto

9. A six-month probationary period will apply a eriod. h-i”r]fitself is
appointment is subject to the satisfactory com iod whic Fation of
subject to termination during any stage, upon one ry comp
your probation period, your services will be confirmed in writing. ’
- i o s
10. You are required to observe and uphold all of the VLMS Global’s privacy policies and rg%%douzfeé :S
implemented or varied from time to time. You will be governed by the 1SO 27_001, I? © < laid c’Jown
70, HIPAA & Hi-Tech Acts of the United States of America and all other security policies lai
by the Governments of India & the USA.
may become aware of information relating to the business of VLMS
d to client lists, trade secrets, client details and pricing structures.
cing structures and any and all
rty of VLMS
ithout the prior consent of VLMS

11. During your employment you
lient lists, trade secrets, pri

emain the sole prope

dential information for your own

Global including but not limite
confidential information, including ¢

documents created by you in the course of your employment r
Global. You shall not, either during or after your employment, w
Global directly or indirectly divulge to any person or use the confi

or another’s benefit.
and procedures. You are required to comply
ult in disciplinary action

12. VLMS Global has in place a number of company policies
with the company policies. A failure to comply with these policies may res

being taken against you.

13. You shall perform such duties and exercise such powers as
or vested in him by the management of VLMS Global.

navoidable cause, during the continuance of the

ttention and abilities to the assignments of VLMS

may from time to time be assigned to

14. You shall, unless prevented by ill health or any u
term of your office and devote your whole time, a

Global.
15, You shall obey the orders from time to time of the management of VLMS Global and in all respect
conform to and comply with the directions given and regulations made by the management.

16. You shall not resign from your role at VLMS Global without giving two (2) months prior notice in
writing.
17. VLMS Global may terminate this agreement at any time before the expiry of the stipulated term by

giving one week notice in writing to you. VLMS Global can terminate this Agreement any time if

you-
2A, Cerebrum IT Park B3, Kalyani Nagar, Pune 411014

PRINCIPAL
Kutan Mahavidyalaye
iU, Dist. Parlshan:
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¢ Commit any materlal or Lol

persistent breach of code of conduct/ non-disclosure ~~\’ =
obligations/ willful omission of task causing business loss to VLMS Global.

Be guilty of any default,

misconduct or neglect In the discharge of your duties
affecting the business of VLMS Global, 9 Y

We are pleased to have you join our organization and hope for a long-standing relationship

and rewarding career with the organization. If you have any questions, please feel free to
reach out at any time.

i I |

Please confirm your acceptance of this offer by signing and returning the copy of this offer letter.

Signature Signature
DocuSigned by:
[1 SZF1L°57A24B4F9...
(VLMS Global) (Aishwarya Sanjay Potdar

2A, Cerebrum IT Park B3, Kalyani Nagar, Pune 411014 /
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My
I Fellowship Offer Letter: Batch 2023 - 2025

1 meszage

F1i, Jun 30, 2003 8t 875 AM

"'egister@g.a\ﬁégﬁi I ——
To: ellowship orgs

o: shelkesanjanat11 1@;,,23,?3; m

ntaining the detailed terrms and
d terms and conditicris  of

Dear Sanjana Sunilrao Shelke
e letter and upload it in

Congratul /
gratulations! You have been selected as the next Gandhi Fellow!
he Fellowship Letter cO
ith all the mentione
to e-sign th

This is { )

cond,-'ﬁo,‘,'f“%r'“}"e location accepted by you, please find attached t
the Fellowship . GondhiFellowship 2023:25" If you agree A

your application wiﬂ?”};a"d wish to join the program as a Gandhi Fellow, we request you

’ n 5 days of receiving this letter by following below instructions.

‘e reques :

- quest you to go to the Creatrix System and login using your User ID and password to access the upload the document.
- RS i » .

.. Rs://gandhifellowship.creatrixcampus.com/index.php/user/login

After logging i

ogging in please follow the steps below to complete your application.
1. Cli —
2 ggﬁf c?’n ,:V iew" button from "My Applications” menu
ick on "Action required” to upload the letter.
nt and upload into the creatrix portal as per

Belowis a i i i
ow is a link provided to you if you want to digitally sign the docume

instructions given above.

https:/www.ilovepdf.com/sign-pdf

Wish you all the very best

Team Gandhi Fellowship

I

PRINCIPAL
Nui.:an Mahavidyalay»
Sailu, Dist. Parbhan’

A s e
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a;f!i Kangle Akash Babasaheb
AT Post Ghansoli Koliwada,
Hulatma Jagdish Patil Ground,

Thane, Belapur Road,
Navi Mumbai, Pincode:400701
Emall: kangleakash@gamil.com
Mob:, 7066533984

cainst Project Posts.

Sub: Offer for Contractual appointment a

&
&8
St

This has reference to the interview you had on 307 June 2023 at SAMEER for the post
of “Project Technician-A”". In this connection, I am to inform you that it has been _deuda’b
to provisionally offer you the post of ‘Project Technician-A’ at SAMEER Mumbai, under

Project - ‘A-197’ on the following terms and conditions:
This offer is purely provisional and subject to verification of original documents 3% ©

tioned In the Advertisement No.05/2023. In case during document
d that you do not meet the eligibility and other conditions as p2r ¢

d withdrawn forthwith.

1.
eligibility criteria men

verifications, it is foun
advertisement, your offer will stan
2. Your appointment is purely on contract for a period
joining duty or the duration of the project whichever is earlier.
completed within a period of two years, your contractual appointment will
extension keeping in view the requirement of the project.
of Rs.15,100/- per month. You wili alsc bpe
t the rate decided by the competent author:ty
ment under health scheme of SAMEER 2s

f any kind are admissible to you.

~f

of 2 (Two) years from the dat2 <’
In case the project is 7ot
be considersc for

You will be paid consolidated salary

B

considered for the grant of annual increment, a
You will alsc be eligible for medical reimburse
applicable to contract staff. No other allowances 0

ill not have any claim or right for your continuity or automatic extension of term

4. You w

of contract ar regularization/absorption in the post.

5 In case you are selected by SAMEER against regular/permanent post, you will not be
entitled for the counting of service from the period of contract.

You will be entitled for following leaves in a year:

6.
a) Casual Leave (GL) & 8 days
b) Restricted Holidays (RH) : 2 days AL
c) Incidental Leave g 15 days PR“\“C\?- d alay@
'~.‘ S .

B s

N e S B BB S

2225723154
&

723254

R A SN PR
T8y » 04

™9t

N

Uit

and, s 1. R, wad, | - 400 076, GO - 910220120

IT Campus, Powai, Mumbai - 400 076, Tel, : 91-022-572726¢
”fo( - Femail dg@saumrzzgmzin. damae - Websiie

GSTN No. 27AALASSEISKIZX
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Unutilized cas

: sual le .

avea»:ﬁ;éi{,'{%t,ﬂmd Holidays will lapse at the end of the year. Howe/or,
e carried forward but will not be enchased, Though, SAMEEP

unutilized Incidental je
observes five days w ek
eek -
k, you may be required to attend office on holidays depending upon

the exigencies of work f
rk for : e
k for which no additional compensation will be admissible.
cers/Professors
) at the urme of

7. You will pr

of reputed acadgn?iticui%e-li:1aracter certificate from two referees (Gazetted Offi

your reporting for duty.‘() utions/Chief Executive of Public Sector undertaxing
medical fitness certificate, which you will

a Government Hospital.

gning a contract, which outlines the applicable

2. Your appointment is further subject to si
ement in SAMEER. You are requested to raport
document for verification, medical

tterms and conditions for your contractual engag
o Registrar, SAMEER, Mumbai-400076 with your original
fitness certificate and character certificate, for signing of the contracts and completing the

joining formalities.
10.  In case you do not report on or before 2
above, this offer will stand withdrawn.

e acknowledge the receipt of this letter.

8. q :
have t LO}‘”' appointment is subject to production of
0 bring from a Civil Surgeon/Medical Officer of

5th July 2023 with documents as mentioned

pleas
Yours truly,

(VINOD KUMAR SHARMA)
REGISTRAR

1. PD (Sponsored Projects and R&D)

2. Head, MSD

3, Manpower Coordinator

4, Head Finance & Account - Salary may be debited to Project-A-197
5. AO-I (Establishment)

6. Personal file

8

PR\NC\PALJ
Nutan Mahavic’ " ﬁ
SELU. pist. b -
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eriente. Through this program, you will gain in-dep krwledyga snd practical skills iy yane chossn feld, srabligg

The Port Graduste pj
"jrlchlng lsarming exp

s v tomake & significant impact in your professionsl career.

Az 8 solocted student, please make yourself familiar with the followiing important dates and details:

Student Artival Date: 15/07/2023
Inauguration Date: 1 7/07/2023
Venue: GRF Campus, Jalgaon Maharaghtra 425001
Note: Candidates should reach the GRF campus by 15/07/2023.
ys, you will receive further communications from our administrative team regarding the orientation program, course
requirements, Please ensure that you regularly check your email for updates.

in the coming da

ials, and any additional
on. We look forward to meeting you during the inauguration session and embarking on this

Once again, congratulations on your selecti

transformative learning journey together.
please do not hesitate to contact us at academics@gandhifoundation net, Our team is

If you have any questions or require assistance,
here to support you and provide any necessary guidance.

Welcome to Gandhi Research Foundation, and we wish you great success in your studies!
—

Warm regards,

7~eepak Mishra
~cademic Associate
Gandhi Research Foundation
Jalgaon, Maharashtra

+91-8415370625

PRINGIFAL
Nutan Mahavidyalaya
SELU, Dist, Parbhant
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Appointment Letter

T otday 1023

Date 05
~y

Tis,

AMILAHANTANU HADGAONKANR
PARLAYT COLONY SLLU,

SAILL PRADHANI

MAHARASHTRA 221503 .,

Dear Mr. Shantanu
With reference to your application and subsequent interview with us, we are pleased to appoint you

as an "Officer- Quality Control” based at “Pune-Factory” In Veko Care Private Limited on the following

terms and conditions:
1. COMMENCEMENT OF EMPLOYMENT:Your employment will be effective, as of s April’ 2023

2. COMPENSATION:
Your Annual total cost to company (CTC) will be Rs. 2,75,010 LPA (Rupees Two Lakhs Seventy five
i /A

Thousand and Ten only). The details of which is been given in the ‘Annexure I’ attached

3. WORKING ALLOWANCE:
A certain amount as “Imprest Cash”will be given to all marketingfield employees to pay for small
routine business expenses; after 1 month ofyour joining. This Amount will be recovered by company

in 4 equal installments from your claimed expenses after 4 months completion of you service. .

Corporate Office: Office No. 301 & 302, 5th Floor, Elite Collos L, O
Pune - 411005, Maharashtra

Tel: 020 25658595 www vekocare,com :

G Scanned with OKEN Scanner



employrmernt can he

s the Company may

5E5

Your

4. LOCATION, TRANSFER AND DEPUTATION TRANSFERABILITY:
such department a
¢ at the Company’s prarmi

transferred by the Company in such capacity or to
determine, from time to time, anywhere in India or abroad whethe
as per the business needs of the Company.
R

or that of its customers/clients,
fnctory performancs, Yot

to satis
med to Nave

5. PROBATION/ CONFIRMATION:
You shall be on probation for a period of Six (6) months and subject
an be confirmed. At the end of the probation period, you shall be dee
ated to you in writing B¢

services shall th
been confirmed in the services of the Company unless otherwise communic
t deemed

the Company.
Alternatively, if at any time during the probationary period, your performance .is no
“satisfactory’, the company may choose to extend your probationary period. In all such instances,
your manager would notify you. During such period, you will be placed under a ‘Performance
Improvement Plan’ (PIP) wherein; we would provide you the opportunity to come up quickly on your

ed, then Veko Care reserves the right to

performance. If the suitability of performance is not establish
'Cessation of employment’ section below.

terminate your employment, as set outin

6. MEDICAL FITNESS:
nt medically fit persons who could perform their duties perfectly &
of service, the Company may ask you to undergo )

The Company wishes to appoi
effectively, hence any time during your continuance
‘Fitness Certificate.” The Company will also have a right 1o have

a2 Medical Checkup & to submit a
one from a Doctor of Company’s choice & if you are found unfit to work on
y in such a case will be final & your services could be

your Medical Checkup d
the decision of the Compan

Medical grounds,

terminated.
LEAVES: You will-be.eli_gible for Leave in accordance with the rules of the company. Leaves are

7.
not applic'ablé"iﬁ‘,ﬁfﬁgﬁt"'bbation period and notice period.
MATERNITY LEAVE: Wwomen employee can claim the maternity benefit who has completed

months in the organization. The maximum period for which any woman shall be entitled °

@ Scanned with OKEN Scanner
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Prior weltten porrsissions of the Company
10, RESIGNATION/ TERMINATION:

3I0.3Vour appointment can be termin

ated by the Company, without any reason, by giving you nat &5
than one month’s prior notice in writing or salary in lieu thereof.

For the purpose aof this clause,
salary shall mean basic salary.

10.2You may resipn from your employment with the Company, without any cause / reason, by giving

no fess than Two months prior notice (but can be relieved from the company at the discration of the
employer).

10.3The Company reserves the right to terminate your employment summarily without any notice

period, if it has reasonable ground to believe you are guilty of misconduct or negligence or have

~,

committed any fundamental breach of contract or caused any loss to the Company.

10.40n the termination (relieving) of your employment for whatever reason, you will return %o the
Company all property; documents and paper, both original and copies thereof, including any
samples, literature, contracts, records, lists, drawings, blyeprints, letters, notes, data and the like;

and Confidential Information, in your possession or under your control relating to your employment
or to clients’ business affairs.

V'<7 "

PRINCIPA-

cavalaye
Mahav idyd 'L,} )
i\éxi'\i“‘ﬂ 1is ‘ ‘;Vﬂhhghs
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siartial amount oN Yo

the cost of E 8 i

10.95- compoany 18 spending sub
hence if you leave the cervices during probation period,

because of tralning expenses

10.8.1) During the Notice period the employee would not

employment also further he would not be allowed to t

10.8.ii) Also the Salary will be withheld and will be considered for payment

11. ABANDONMENT
in case of unauthorized absences

and if the s
presumed that the employee is not int
his employment shall automatically cease.
In the cases wherein the reason explained ther

management deciéiqn on continuation shalj be final and binding.

12. RETIREMENT:
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e traiming Auting
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ake leave unless allepmred

of more than 8 days, an employee shall be asked for show cause,

ame is not replied and the unauthorized absence continues
erested to continuing with employment of the company and
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by managament.
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P
beyond 15 days it shall be ‘

eof is not found to be genuine or Satisiaciory, 1he

You will be retiring from the services of Veko Care on your completing the age of 58 years.
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13. CONFIDENTIAL INFORMATION:

a.

from or otherwise pla

you should im
You will be responsible for safekee

property, which may bein

You will not borrow or

You will not
wtat (except in the normal course of the Company's business) publish any article or
ement
» deliver any lecture or broadcast or make any communication to the press, including

magazi
gazine publication relating to the Company's products or to any matter with which the
and obtained the written

Company may be concerned, unless you have previously applied to

permission from the Company.
comroeraal

You will b
orter. o e requlr.ed to maintalin utmost secrecy In raspact of Projact docurmants,
e esign ; N
’ gn documents, drawings, Project cost & Estimation, Technology, Software packages
Hluman assels

licens ’
e, Company’s policles, Company’s patterns & Trade Mark and Company's

profile.
ompany may frame

You will be required to comply with all such rules and regulations as the C

from time to time.

Any of our technical or other important information, which might come in
shall not be disclosed, divulged or made public by

to your possession

during the continuance of your service with us,

you even thereafter.
which is final in this matter you are found non- performer or guilty

If at any time in our opinion,
disorderly behavior, negligence, indiscipline, absence from

of fraud, dishonest, disobedience,
or o

duty without permission or any other conduct considered by us deterrent to our interest

violation of one or more terms of this letter,
commission or any sort of gratification in cash

y having dealing with the company and if you are offered 2

your services may be terminated.
or kKind from =2-

You will not accept any present,

person, party or firm or Compan
mediately report the same to the Management.

ping and return in good condition and order of all Comx

K}

your use, custody or charge.
gift, reward or compensation for your person

accept any money,
ation to any person/client with w

ce \ylourself under pecuniary oblig

may be having official dealings.

PRINCIPAL
Hutan Wiahavidyatay?
:  Barbhan

st

PR

D e
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discussions. If it tr
disclosed a Materia] {

} take such action

14, GDV'\TRN'NG LA
Your fMployment

Jurlsdicuon of Pune

W/.lunn_-;bnc*ncm:
With the compary |
(Mahnrashtrn).

15. RIGHT OF THE COMPANY

The Company reserves the right to change any terms and conditions
mentioned in the Appointment letter and the Rules and Regulations gove
employee in the Company. The Company reserves the right to amend, chan

the above terms and conditions of this offer letter,

fissued 1o YOU on the haes,
application (including

anspires that you hava

act) resulting in your being offered thi

% subjrct to Indian Lawss,

of the ifl’ljfﬂ'iﬂﬁ!,n ared tiatticidaes

bio-data), at the tirme of your interviesr and

made 3 false staterent (or have not

5 appointment, the tAanagernent may

as it deems fit in its sole discretion,

Including terenination of your ermployment.

Al disputes shall be subject 1o

related to employment,
rning the conduct of the
ge, alter, or modify any of

as may be required under any applicable

regulatory requirements, applicable legislation and Rules and Regulations governing the conduct of

the employee in the Company

In case the aforementioned Terms & Conditions are Acceptable to you. Please sign and return to the

P il
undersigned the duplicate copy of this letter signifying your acceptance.

We welcome you to the “Veko Care family” and look forward to a fruitful collaboration.

This offer is made in duplicate, please retain the duplicate copy duly signed by you as token of your

having read, understand and accept terms & conditions of this Appointment Letter.

.
.

" For Veko Care Private Limited,

Name: Mr. Shantanu Hadgaonkar

Date: @y\ 5\'2’1_}

A\

PRING PAL -
ny Mahavidyaier:
nutan Moy

el Vo
3 B RISA T

e ———
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Adadamiiv Banting (Xppraval Caily
Aty | Prabalta . s aRTpiee as in

Wi n: ABPrevElEhip o, s is

Ref:No.- coo/a3v7 Dates 20/10/20743
Ta,
The Principal/Director ;
Pune District Education Association's
Annasaheb Magar College
Addr: Mahadev Nagar Hadapsar Pune
Ta: Pune (corporation Area) Dist:
Pune - 411028

b

Subject : Approval to the Appointment of Teachers...
Sir/Madam

With reference to the Selection Committee rep
authorities to the Academic Section of the Un
PDEA/ASTHA-8/Vidyapeeth/2023-24/65-

ort of teacher submitted by the college
iversity and your subsequent letter No.
20, Dated : 28/06/2023 regarding the proposal for

seeking teacher approval, I am directed to in
are hereby approved with following particul

Sr.N

ar:-

t

form you that the appointment of following teachers

o_| MNeme offfietipcher, | T Port s hubjeey QPRI R of
1 Smt. Anju Yogesh | ‘W.e.£03.07.2023
‘Mundhe ‘ | ((For maximum Nine
v ‘month or end of the
lﬂlﬂﬂg@/{[éﬂ@%’qﬂwﬂlﬂmﬂ | Assistant Professor. ——  1 Academic Year 2023-
o | g £00I08Y 24 whichever is
i GE X ‘earlier Only on CHB
‘Basis)
N TShnMahesh Anéntrao§ m Wef04072023 ‘
Joshi ((For maximum Nine
| WMMM”MM”WMI/ | Assistant Professor ézg:(ti}gxggce;i;rf;l)g?:--
20700237 z Zaology 24 whichever is ;
«earlier Only on CHB |
1 of 2
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I} ; Yroaf
23006092 ¥ e

1 ¢ » ‘
3 Smt Poonam Ranveey N g "o/

Kaswan o LV }}f.e.r;m,rrf.zrm:‘
i ’ ‘or maximum Mine
mmm-wwmmmmmm,m month or end of the
230700376 Assistant Professor Academic Year 2023
74 whichever is
carlier Only an CHB
Fasis)

Chemistry

4 Ms. Smita Baban ! We.£.03.07.2023
Sabale i

(VAR RN (For maximizm 08

‘ month or end of the
230700418 - Assistant Professor | Academic Year 2023-

Microbiology 24 whichever is
‘earlier Only on CHE
Basis)

o

The above said approval is issued on the basis of the certificate issued by the college
authorities regarding fulfillment of all prescribed eligibility criteria, such as qualifications,
experience (if essential), etc. by the candidate's before calling them for interview and the

recommendations made by the Selection Committee to the University for according approval to the
appointment of candidate's recommended by it.

If any suggestion / correction in the content of this approval letter, then please notify the
same in writing within a period of three months from the date of issuance of this letter to the
undersigned. No communication will be entertained thereafter.

In the event of any information or document submitted by the college authorities being
found false or incorrect at any stage, an appropriate action will be initiated against the college
authorities and the candidate concerned. /
Teacher Approval awarded by the University shall'stand cancelled from the date on which
the teacher ceases in service of the affiliated college/recognized institute for any reason, except the
transfer of services from one college to other under the same society. It is essential to inform the

™ University about transfer of teacher from one college to- another under the same society within a
period of fifteen days from the date of joining of the services in new college. ’
It is essential for the appointing authority of the afﬁliate'd*College/Recani'zéd,’Iti’sﬁitﬂtes to inform
the University if the approved teacher resi gned/terminated/superannuated from the services of the
affiliated College/Recognized Institute. e T
W Dr. M. V. Rasve
%"%‘ﬁi'ﬁ{‘zm?fa‘i‘ P Deputy Registrar
Lutan Mahavidy "ﬂ} 2y
COPy to" :::;g,-ngds“’ i;’u § i, ;fﬂil":ldﬁ.
1. All Concerned Teachers.

2.The Deputy Registrar,Reservation Cell,Savitribai Phule Pune University,Pune-411007

2 0f2
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AT

PUNE DISTRICT EDUCATION ASSOCIATION, PUNFE,
4871, A, Erandavanns, Pagd Rond, Pune = A1 038

ORDEROF APPOINTMENT

Pate ‘M’ JUL 2023

O.No: PDEA/MST-8/A PP/2023-24786 7= 2R

To,

~':'bri. Mahesh Annntrno Jushi

Pl np. 5, SaminNagor

Near K.B.Highschool,

Sclu, Tal-Selu, Dist-Parbhani-431503,

Sub. : Appointment to the post of Assistant Professor in Zoology

Sir/Madam, .
in response to our advertisement dated 19/06/2023 you had applied for the above
post. You were interviewed for the above post by the Sclection Commitice appointed by the

Management under Statute No. 415 of the Savitiribai Phule Pune University.
1 am pleased to inform you that the Management has appointed you on the said
post Assistant Professor_in_Zoology at Annasaheb Magar Colluge, Hadupsar, Punc-28_ in the

scalc of Rs. _C.H.B. BASIS with effcct from 03/07 /2023,

Your appointment is'subject to the following terms and conditions
1 Your scrvices will be governed by the Maharashtra Universities Act,
Conduct, Ordinances and rules and regulations laid down by the Savittibai Phulc Punc

“Statutes, Code of

University and State Government from time to time.
You are appointed in clear vacancy on full-time/part-time basis on probation for a

year(s) from the date of joining. .
i.c.

2. 1)
. period of _—

'(b) - *“Your appointment is purcly temporary for a period of 2023-2024
from 03/ 07/ 2023 to Upto 9 Months

c) Your appointment shall be for a period of 9 months from the date of joining.

(i.c. End of the academic year 2023-24)

d) The post is reserved for - Category. Since you belong to the
said category, you are appointed on full-time basis on probation for a period of _—

ycar(s) from the date of joining. :

(e) The post is reserved for — Since you do not belong 1o the said
category. you are appointed full-time on temporary basis against the reserved post for
aperiod o[ ___—— You shall not have any claim on the said post in future.

t)) This is temporary vacancy caused by -~ Hence you arc appointed full-
time on purely temporary basis for 2 period of, e

(g)- Yourazppointment is on past-timo/clock hour basis only. o .

3. (i) You will be paid basic pay of Rs. per month in the scale indicated aoove.

' You will also be entitled to Dearness Allowance, House Rent Allowance and C.L.A.
at the rates prescribed by the State Government from time to limf:. In case you are
appointed for a period of more than one year, you shall carn apnual increment.

(iiy  You will be paid remuncration at the ratc o!‘ Rs.C.11.B BASIS per lcct}lrc/p.e;‘hour.

(iiiy  Your appoimment and salary shall be suP_;ccl 10 approv_al by‘lhe U‘mvcrsny of Pune
and Director of Tcchnical FEducation/ Director of Medical Education & Research /
Director of Higher Jiducation as the case ma?/ be. o .

4, (2) You shall have to qualify the NET or the SET or similar. 1csl‘(as the f:asc_lpay bc). lfud
down by the University or State Government / UGC or the Central Council pertaining

v to your faculty within the stipulatcd period.
(b)  You shall have to acquire the qualifications ~—__ .
(M.Phil/Ph.D,, M.D.S., M.E. etc.) as prescribed by the Universily / State Govt. o
Ceentral Councils concerncd within the -----__period. T_ ‘

rth
: MO‘\“ FRINCIPAL
’ H a Z',‘_",’,,
. e Lheian ‘{:\ﬂaha\hdy\h b
i LELG: - . arbhgﬁ\

G5t s |

G Scanned with OKEN Scanner



<

tn Hiasnbied of tadésts sedd e weaviond prsde el

w

Youir nppesiage

WPSIEtEN {6 w5k e T

fot the presm bleet 1o the minim
Yo ehnll ey b et

e & :'ll .uhmtt the o1 iinels 5e wel] we terifed trae ecopies of relavant (eatimanidls ek 44

Pay (”M'&rt m!li‘n;me, tnathshep, expetionce centifuse, dischageleelicving onifats, log

¢ ~emlicse, Coste centificate, thanpe of name centificste (if sany), ete. befare joining youe

dutivy,
7. p , " ‘ ;
h cuse you neeep the appointment you shall have 16 execute Deed of Conract of Serviees as

‘ 1{?’(“2&3! i-h'cd in the Siatutes o1 the time of joining the duties.
K. ’))cm will be allowed 10 join the duties on producing of «
(i) Two Pagapon size Photographs,
(i) Character Cenificate from two eminent peesons, one of them shonld be a Govi.
A
Oy

o

Garetted Officer.
(i) Discharpe Cenificate from previous employer (if any). . e
You shall undergo medical examination by the approved Medical Officer or by the Civil

9.
Surgeon m the place of your duty, within three months from the date of joining the dutics,
The appointment shall be provisional and conditional, pending submission of Medical

Certificate stating that you are free from any contagious discase and that you are physically
fit for employment on the stalf of the college / institution.

10. You are required to give the correct mailing address as soon as you join the dutics and any
change in the address given earlicr should be communicated 1o the Principal. It will be
presumcd that any Ictter sent by Registered Post Acknowledgment Due (RPAD) on the
address given, shall be deemed 10 have been acknowledged duly signed by you.
Yeu will not conduct or engage vourself in any private tuitions or privatc coaching chisscs
You will not engage yourself in any other job paid full-time. part-time or otherwise. during
of the competent

11.
of your secrvice, without the permission

12,
the continuance

authority/Management.
Your Services are transferable to any other colleges / institutions run by the Management.

13.
14.  Your appointment may be terminated, at any time, by either side / panty, by giving onc
- month's notice or onc month's pay in licu of notice period in case the period spent in service

A

is more than six months. .
If you are found absent continuously for more than thirty days without permission your

1.
services will stand terminated automatically. If you are found guilty of violation of any terms
ad conditions mentioned above you will be liable for disciplinary action and punishment

decided by the management as provided for in the statutes. During the period of your service
you shall not directly or indirectly do such things which arc subversive to the interests of the

Socicty/University/Institute/College / Students.
16.  You have 10 communicate your acceptance to the Management/ College / Institution within
seven days from the date of receipt of this Order of Appointment, failing which your

appointment is liablc to be cancelled.

Hoil. Secretary
Pune District Education Association, Pune - 38.

Copyto: -
The Principal, at Annasahch Mapar College, Hadapsar, Pune-28
Joining report of the candidutes should be sent to the Head Office immediately after he/she reports

foduty.
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APPOINTMENT : PRINCIPAL

1 The Board of Directors is pleased to appoint you as Principal at Maharisht Vidlya Mandir, fakharista

P) Please join your duties on or befors

15" March 2023

2 Your salary will be Rs. 40,000/- (consolidated) per month Please note that no other allowancas wil

be paid beside this monthly salary
3. a3) You will be on probation for a period of one year from the date of your joining duty The period of

probation may be further extended or curtailed al the discretion of the Board of Directors either during

the probation period or during the extended period of probation. The confirmation at the expiry of the

prescribed period of probation will not be deemed or presumed unless we have issued a letter to this

effect.
b) During the period of probation your service are liable for termination with 15 days of notice or

compensation in lieu of notice, by the Board of Directors. In case you desire to leave the service

during this period you will be required to give 15 days' notice or pay 15 days' salary.
¢) On having completed the probation period, one month notice on either side or one month salary
in lieu thereof, will be required to be paid for the purpose of leaving or termination of service.

4. Your services are liable to be transferred to any other Department/Section/Branch/Office of the
Maharishi Vidya Mandir ocated anywhere in India. The Board of Directors also reserves the right to transfer
rvices to any of its associates whether located at present place of posing or elsewhere and whether
e date of this appointment or coming up into existence or setup in future and on same or

ditions of employment. However, on your transfer, you will be governed by the

your se
existing on th
changed terms and con
terms and conditions of the service to which you are transferred.

5 You will act within the framework of the organizational structure policies and directions as may be laid

down by the Board of Directors from time to time. Also you will be on whole time employment with us and is
undertake any full time/part time assignment, business, work or public office on honorary

not supposed to
the written permission of the Board of Directors. To join training/induction

or payment basis without
programme and/or any other organization without relieving letter from our end leads to double employment

which is illegal and against the norms of the organisation.

Registered Office : E-5, 51h Floor, Hansalaya Building, 15, Barakhainba Roadl, New Delln ‘
Ph; 011.23739908 o Fax : 011-23326380 N ;{f\t«‘\p‘\ﬁ'{f‘-‘y':“‘ N
Rate™ L parbhal

sELY, Dis
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any knowledge or information which you have/may weve durg the

pmploymerd converning the plans programmes, products a%t
" e i
wr mny adtivity, business, written ot printed msteriais, records, suggastions. daativga of traraactinns
ot whethar divectiyfindirecit/

sy have been concamed of mteres

ed as an act of
without any noti

iri sunh 352 e

efits (@

which the Board of Directors may be or m

a third party shall be freat gross indiscipline and

Disclosure of such nature 1o

re reserves the right to lerminate your services ce. forfeit your ben
initiate appropriate legal proceedings against you
nisation in confi

Board of Direclo
the extent of loss and/or
7 You as an employee
property, including any w
developed, originated, create
patentable registration or Copy

denca all intetlectual

chall forthwith communicate to the orga
development OF matetial corcaves

ork, policy, procedure, system, process,
ot

d or made by you whether alone or with othe
rightable. All intellectual property shall be and
be disclosed to any other person, organisatio

rs during the term whether of 1
becomes the exclusive property
of the organisation and shall not n or other undertaking wrthout
prior written consent of the organisation.

time (and, In any event, ©n

8 you shall. on request at any time and from time to
ately hand overldeliver

:ermmationlresignat«on/separation of the employment from the organisation), immedi
esentative, all documents, stationary, laptop, passes, cradit of

ds, visiting cards, samples and other manuals, papers.

torage media and any other property of whatscever
any way to the affairs of the organisation
e all official email and return all
ession, custody or

t0 the organisation or its Authorized Repr

charge cards, phones, working bag, visual ai

storage devices, tapes of other software s
be in your possession or control and relate in
copies thereof. You will also be obliged to delet
als, correspondences and password in your poss
r services with us. The organisation reserves the right to
s and/or can take such other action as it

of Board of Directors.

computer
~ nature, which may

znd you shall not retain any

organisational assets. articles, materi
e which you have held/acquired during you
y value of such items from your emolument
of your failure to account for them to the satisfaction
u should agree to provide to the organisation personal details
contacts for use by the organisation and the
ge in the details in the

charg
deduct the mone
deemed proper in the event
9. As an employee of the organisation yo
ome address, telephone numbers and emergency
the onjganisation in writing within 07 days of any chan
e required to provide his exact date of bi

including h
employee agrees {0 notify
organisation’s records. The employee shall b
joining and shall be required to submit adequate documentation.

10. In the event of the employee’s continuous absence for a period of 10 v%ﬂﬁ
e same, the.emp a\@;e _sj;&gll be

laha

yala . Darhne
égﬁqpi‘ghﬁuént~xilf be deemed
tice and not as a termination of

without formal request or permission from the competent authority for th
deemed to have left and relinquished his/her services. Such automatic r

as a breach and repudiation of employment by the employee without no
Registered Office © £-6, 5ih Floor. Hansalaya Building, 15, Barakhamba Road, New Delht -1

Ph.: 011-23739908 « Fax : 011.23326380
e ——— L 3 W__/___]
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ganisation and accordingly, approptiate steps will be taken against the employee for having

ki (’-‘l'ﬂploymem without proper notice. If the employee has claimed himself unfit due to medical
:;i::s':;;c':'::am_‘"eiihan 15 consecutive days. then the organisation may ask the.emp‘w‘/eﬁ to get
mination done by the Medical Officer appointed by the organisation, in case the
employee is declared fit by the Medical Officer, then the employee has to resume duties within 7 days from
the date of Medical Examination, In case the employee fails in resuming duties within 7 days, the services
of the employee may be terminated by the organisation without any liability or obligation of the organisation
to the employee.
1. While moving on temporary duty you shall be paid TA/DA as per MSS policy per day or actual
expenses as allowed in special circumstances.
12. You shall be governed by the existing rules and regulations of Maharishi Vidya Mandir and to be
framed and communicated from time to time. You would also be required to ‘eam and practice

Transcendental Meditation and undergo other advance Courses as required from time to time as per rules
of Maharishi Vidya Mandir.

13. If the above terms and condition are acceptable to you, please sign and return the duplicate copy of
this letter in token of acceptance of these terms and conditions of service and report to your place of

posting for joining. No TA/DA will be paid for joining duty.

14.  In addition an Agreement Form will be given to you for your signatures and handing over the same to

the office of Director (Pers. & Admn.), on your joining which is mandatory.

Addl. Dirgctor (Pers. & Admn.)
For Direttor (Pers. & Admn.)

Copy fo. -
1. Hon'ble Chairman

/2: Director Finance

3. All Directors
4. Incharge Principal Please handover complete charge to Ms. Shraddha Shyammohan

MVM Chhindwara Tripathi, the newly appointed Principal on her joining.
5. Personal file

Please issue orders for change of signatories.

DECLARATION BY THE EMPLOYEE
| have read and understood the above. terms and conditions of service and agreed/ witho Y

coercion or pressure to abide by the same.
{PAL,

Date : PR

' wiahavidyalay
- tiatan Wahavl |
S'g%gé‘if% Dist. Parbha

Registered Office U E-5, Sth Floor, Hansala - e
; ’ - Hansalaya Building, 15, Barakhamba Road, New Delhi - 1
Pin: 01123739908 o Fax : 011.23326380 Ihi

1
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APPOINITMENT LETTER

Plctober 103, DHiss

M Mudoesh 1 hirat
oot We, 308, 3oclk C8
Provident Welworth Cits

Marasandra
Doddaballapura - 562157

. Dear M. Mukesh Kharat,
General terms and conditions of employment

Fuarther 1o the interview and the subsequent discussions you had with us. we are pleased 1o appoin
firevy? r-

PATHOLOGIST — R&D, at Nongwoo Seed India Private Limited. The terms ard condition:
employment with the Nongwoo Seed India Private Limited. pursuant to our letter of appoint

follows:
You are required 1o report for the duty on or before 01 December 2022,

f.

Your initial place of posting will be at R&D Farm, Doddaballapur. Your services are hasi

be transferred to such place or places as may be decided by the company from time fo ninw o
sole discretion and / or as per the demand of the business strategy. At any time during vorr e
of service.

3. Your gross remuneration (CTC) will be Rs. 13,00,080/- only per annum. The break-up he

remuneration is attached in Annexure .

4. You are liable to be transferred or seconded to any company allicd or subsidiary to or wsoci:
with the company and any such transfer / secondment shall be on terms and conditions as wre ser
out in these presents, unless an alteration to or variation of such terms and conditions 15 agreed to
with you in writing. You will be eligible to for all such expenses as per the Transfer Policy n

force.
In addition to the responsibilities presently assigned to you, you shall discharge such other

5.
responsibilities as may be assigned to you from time to time.

6. You will be on probation for a period of six months from the date of your joining. After
assessment of your performance, you will be confirmed or we can extend your probation period.

7. On confirmation. either party can terminate this appointment by giving ONE month notice m
writing or payment of ONE month basic salary in licu thereof.

T g ”@'ﬁL,,W«M__Um,,
PRI CIPAL
qavidy alayd
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Company in yout possession. including corres
\é

SNperEes At

avel on Company's busicss,
will be reimbursed as per the Company

Yo ribe

9 Apar i ]
Apart from the salary in case you are required to tr
soarding and lodging expenses

traveling eapenscs. |

in force.
. You will be eligible for all such leaves as laid out in our Leave Policy.
ations of the Compainy s applicable 1o

10
fe rules and regul

11. Your appointment shall be governed by t
vou from time (0 time.
all lawful directions given to rrv out all
ment honestly with all diligence

and ability.

12. You shall carry out you by the Company and shall ca
duties of your employ and shall promote the interests of the
Company to the best of your skill

ote the whole of your time and
n consent of the Company.

other business or occupal

and shall
o
LET

Compan
d. wheth

attention to the business of the
be engaged or interested or conceme
ion of any kind whatsoever.

or at any time thereafter
ness of afiairs of the

You shall dev
not. without the writte
directly or indirectly. in any
~ you shall not during the term of your employment with the Company

use or disclose to any other Company, firm or person any of the secrets. busi
Company nor shall you, without the previous conschl of the Company any time, during the
currency of this agreement, publish any book. booklet, brochure, or any other publication whether
for remuneration or otherwise, relating to the affairs or business of the Company or to your work

in the company.
Jade or discovered by you

ftecting or relating 10 the

ment in procedure n
n connection

scovery, invention, secret process or improve
f the Company (in connection with or in any way d
any or capable of being used or adapted tor usc therein or 1

and shall belong 1o and be the absolute

while in the service 0
th be disclosed to the Company

business of the Comp
therewith) shall forthwi
property of the Company.
d to do so by the company,
g for letters
the world for any such discovery.
{ the expense of the Company execute and do all
caid letters patent or other equivalent protection
same in the same Conpany absolutely

y specity.

you shall at the expense of the Company
patent or other equivalent protection in the
invention, process or

apply or join with t
Republic of India and in any other part of
improvement. as aforesaid. You shall a
instruments and things necessary for vesting the
when obtained and all right title and interest to and in the
and as sole bencficial owner or in such other person as the Company ma
muneration and other terms of your engagement shall not be disclosed to other members of

y other person with the exception of close relatives.

17. The re
dtoan

staff of this company an

d to serve in other offices of the company, and 7 or in any other departng

indian Union. In case of your transfer to any other establishment
ablishinent will be applicable to you,

conditions applicable to the esl

18. You may be requirc
the Company in the
Company, the service
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Page 3
vour sepvices an the part of any uther Brih

The Company shall nof recognize any licn on
Organization. or Corporation whatsoever
- employment Medical ‘Tests and obtaining a

aring. the Pre
gistered Medical Practitioner.
vithin a sweck frow the

d addiess shall

19
Company.

20. Your cmployment is subject to cle

Medical Fitness Certificate froma Re

he Company any change of address v
nt on your last recorde

C You will intimate in writing to
ailing which, any communication s

21
tions herein contained or become insolvent or

or its employees into disrepute or

change of the same. F
be deemed to have been served on you.
of the terms and condi
d 1o bring the Company
all be liable to be dismissed or discharged
¢ effect, without notice or sa

hatsoever on the Company’.

Jary in Jic

. If you commit breach of any
a manner calculate
ng moral turpitude. you sh

~ 2
: conduct yoursell in
commit any offence involvi
in the absolute discretion of the company with immediat
ent, you shall have no claim w
hout obtaining the prior
abandoned your

if notice. and in such an ev
If vou absent yourself from the duty for than three days continuously wit
shall be deemed to have voluntarily
nie shall accordingly removed from the rolls of the

n of the Management, you
ompany and your na
ainment of superannuation

to
L

permissio
employment with the C
Company.

retire from the services of the Company. ol atta

se, the document submitted by vou will stand as proot of

24. You will automatically
i.e. on attaining 60 years. For this purpos

your date of birth.

Best Regards,
For Nongwoo Seed India Pyt Limited
I accept the above terms & conditions

— 4 - - l. -
MUKESH KHARAT

Sangbin Lee
Managing Director
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House Rent Allowanae
’ Comevanoe
Madical Allowance
Spevial Alowanee
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TOTAL COST TO THE COMPANY (C1C)
od Icave at vour account as on

will be paid once ina year, normally in Decomber month. for halance carmn

I: Leave encashment
11st December. after keeping minimum 30 PL. for next yea
2: Grawiny as per Gratuity Payment At

3: Medical Insurance covered lor Individual policy of Rs. 2 Lakhs and Family palicy of Rs. 4 Lakis alier ane monih ot the

Joining Dare

Nutan Mahavidyalaya
SELU. Dist. Parbhah
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No. i‘TiQ(d 82‘7)/ 1396/21 /81
FIUTET_IN9T_/_OFFICHE MEMORANDUM

Sub: Joining Report of Mr Akshay Haribhau Dasalker as Junlor
Resecarch Fellow (UGC-NET)

2. UGC NTA Ref No.191620104459 dtd 20,07.2020

, Ref: 1. CFTRI Letter of even no. dated 12,02.2021
LA 3
With reference to the letters cited above, Mr Aks‘hﬁay"Harib}l/iagi‘bésalka{g has report&'(i
for duty as Junior Research Fellow (UGC-NET) with a monthly. stipend of Rs.31000/-and -
hay .

yearly contingency of Rs.12000/- on 12.02.2021 (F/N) under the guidance of Dr Sudheer
' ‘date of birth is 05.07.1995. Mr Aks

ich he is currently residing in a rented

f 1o0lar is for &

Kumar Yannam, Scnior Scientist, TFSS Dept. His
~has submitted the HRA'Certiﬁcate,;acco?dnigitq'wh/ ,
e regulated. The total tenure of the scho

house. Accordingly, HRA may b 7
five years from 12.02.2021 to 11.02.2026.

77

Rt
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ALETTER OF ;\\‘l’()!N'l'M\i.\"l'

July 31, 2018

Mr. Kishor Joshi

$Jo Gajanan Joshi

At Post Nundi tq
Selu Dist Parbhani
331503
Dear Mr. Joshi,

We have pleasure in appomting you in our Company as Ofticer —QC Injectable in Grade E1 based ot
Nagpur.

1. Date of Appointment -
Your appointment is effective from July 25,2018

2. Compensation & Benefits

The detalled break up of your Compensation & other company penafits applicable to your grace

s enciosed,

3. Medical Insurance

You will be covered under 3 Mediclaim Insurance Policy for coverage of Rs. 1, 25,000/

Medical coverage is only for employes, spouse, dependant parents and two children

4. Probation Period

You vill be on probation for a period of Six months from the dote of your appeintment. it mihe
opinicn of the Company you are found sutable for the post in which you are appointed, you wil

te confirmed,

5. Provident Fund & Gratuity

You vill be covered under Provicent & Gratuity Fund, which will be governed by the Provident

Fund Act & Payment of Gratuity Act respactively.

6. Leave
vou will be entitled 10 8 maxmum of 30 working days of Leave in 3 year.

7. Retirement
The retirement age is 58 years.

8. Code of Conduct

You would be gwemed by the company code of ;dndﬁcx and all other laws ap_pﬁcab!e‘ as per
time o time_ f you are found in violation of any the laws the company would intiate disciplinary -

procedure for the same leading to termination of sarvices thereol.

9. Other work e s B S I i et
 Your position is a whole time employment vith the Company. and you shall

S e e e A o e e Eari

R A
SRCOORE

1
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1

1
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wilth v we fevr the plensire 1o appoidt you as o “SeOMeer - Microbiology, Ar grer comgrny pobicy
vesm Do o aiids By e Todlow (g tevres el Cvnditlont

A Y PORTING:
Your woedang head quantes will b Raichur

L IOHNING PIATE
Yaur effsctive date of joinng will be; 04,07.2019

« STRVILCE CONDITIONS
Your o ices in ot compuany Wil be povered by Rules & Regulations fraumel by the

Comypany. For your remly wopse of the impottant (ules elnting fo working 0 Girt orpanization
xre phven i Armexure < 1 enclosed berewdth and Forming part of thie appoiatment fetter,

. REMURNFRATION STRUCTURE

Your prose monthiy remuneaton Wil be as peec Annexure - 11

1t i creential for either of s o pive theee months’ rotice ot three months” salary in licu of for

the reem nznioa of this appointment

We are confident (it with vour enthusizon, docerily and hard work, vou will give us an
Oyperrity to give you a rsing stitus and for that we sigh xou BEST OF LUCK,
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Ar. Mule Loxmilanth Narayan Rao d
Sali; Offer of Emplovment

This is with reference to your appheation for employment in our organization and the subsequent
fntervies had with us, swe are pleased to offer you the job role of Sr.Offlcer - Microbiclogy
with our organization located near Jadeherla and your CTC will be Rs 458 144/.- per yus

Plewse note that this s an offer letter only. The company’s standard appointment letter.
contaming eahaust

five terms and conditions of employmient will be issued 10 you upon joining the
organization.

You are requested to join at the carliest failing which this offer of employment stands withdrawn.
You are required o submit the following documents at the time of jaining:
1. Passport size photos - (03 No's v
2. Photocopics of your testimonizl from SSLC onwards. ' b
3. Pre-employment medical fitness certificate [rom a Register Medical Officer as per the
P details given s ‘
4. Copies of resignation letter and relicving letter of last cmployer
$

2. Latest salary slip and increment letter of last employer
6. Bank statement ol last 3 months an

d Form-16 from last employer as applicable £3
7. PAN card, Aadhaar Card and UAN card are Mandatory. All relevant data should be
matched, | e e

- Kindly confirm your gcccj)tance of this offer letter along with éyr‘na\ljif\»'éleé of Jo
~ For SHILPA MEDICARILIMI 11D

e

ining,

Jupd A

~vicdvalaya
wutan N ahiav c\: qt:»?v\i
} Pargital
o} B Dg\. Pard
ot wewr wer M L]
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Balushar
Appreisin g ordes

xenr Madun
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We .
are happy o welcome Yo e our vrgamzation aod sssh oy e vhery s cihs e oo
avsipnient

LY % P i
b setereme 1o Sert apphecaizon aned the subseagie 3 s sev ven

c rdgsare i PIOVRONES, I8 . R L
PERRRAA AN AP sou a2 4 PR feacher : Poalar barornats s’ Sotiad, G

ot 1Y Tapunry, 2004,

1 he apposatnent shail he subjec 1o the following terms and oo !
i SRET! ! 4% ] Creirss sy T ol s, 20001 i : R e i
’e LR ] (:\'»5‘((311 ” j:; 1w - de o g ]‘, 150 ¢ 0
’ S, -.””” - “ 151,
2. You will be consdered for an imorement st
1. Yeu will be on probutoan | a periad of
discreton of the managense
I During this wwnure Vet sem Can Be teronnstad
pavment ol salary an hew thereod
A, Yoostar Ty Ik will be ot i
by the Monnweoment
) e avtatr i bt 1 § o ) ¢
O, Yoy are cnhiianad sor ged i
Service
’ - ' v Tt dav of tin ‘
7. 1 you are absent on the fas day of T
i : : L | |
the entire vacation will be coumsled ax S
' You will report to the Principal,
8. You widi report 1o Hie
- woatls NS U JUEC %M
I£ the above appointment letter along wath fers i
1t \ YR TR S
¢ are aceeptable to you, please sign e vo
Yours truly,
Far Podar International School,
F )
4 S tagisid

i ———— s A

i.uupl

ahé !
(Acceptance Signatars! ““tag Ni;ict parbftal
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Shriram Sahebian Dasalkar | 1D: 164802 )

At Khipea Poet Motegaoh Khupea Parbhani

Maharashtrs 431503

ramdasalkar55@gmail.com

Dear Mr. Shriram Sahebrao Dasalkat,

We are pleased 1o extend this letter of appointment (“Letter’) to you at IDFC FIRST Bharat Limited (the eompany’)
and yout role is Relationship Manager-PL and grade is Officer respectively. You are expacted to jair an of
before 0B-Jan-2024 (“Date of Joining”). Your monthly Total Fixed Pay (TFP) will be INR F{90909
is currently based at Selu Branch, Pune Region. Please refer the Annexure-1 for break-up of Gross and Total
fixed salary. Please note that your appointment is subject to your adherence on the following in letter and spirit

. The position

* Terms & Conditions [Annexure-2]
* Code of Conduct [Annexure-3]

This appointment is subject to you being medically fit to perform your role effectively. It is also based on the
verification of information and documents submitted (electronically or hardcopy), including but not limited to

Authorization / Undertaking / Declaration Form.
Please note that you are required to keep the salary & other perquisites / benefits offered to you strictly confidential

and not share information regarding the same with anyone.

Congratulations on your appointment. We wish you a successful association with IDFC FIRST Bharat Limited

Thank You,
For IDFC FIRST Bharat Limited

p
/l e
I

Satyaprasad Aripirala
Head - Human Resources

I,Shriram Sahebrao Dasalkar,Son/Daughter of Sahebrao ,do hereby accept the above and confirm / certify the

following:
1. Date of Joining the Company: 08-Jan-2024

2. PAN number: ESZPD0185C
Authenticated by:

Signature .
Signature: .

Date: Name:
Employee ID:
1
hayv 1d§ d‘c)ja

Wi
i D's:.»t parbhani
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P,

_COMPENSATION DETAILS

IDFC FIRST
Bharat

]

Employee Na
G_Qa_r]e) °8 Narme Offvrrrrmn Gahabrao Dasalkar
Y - e
Qme‘lmenl Nnmn B ’(\"rr(\n
LDCQ”O" J\,) " S 16 ]
Balu Branch
Basic - Components _ PorMonthi (inRs) | Par Annum (in He)
e s . _.8692.00] _104304.00
House Rent Allowance . - 4346,00 52152.00
Special Allownncp , ~so700] 634,00
Guaranteed cash 13565.00] . 162780.00
2713.00 32556.00,
1106.00 13272.00
Total Fixed Pay 17384.00 208608,00
Vo
v Monthly net take home (in Rs.)
Guaranteed Cash 13565.00
Statutory Bonus 2713.00
Employee's contribution to Provident Fund 1106.00
Net take home before tax (inRs.) 15172.00
Note:
* In addition to TFP, Insurance premium is paid by the company towards employee's life, accident & medical insurance. This is a
notional premium amount & is not paid in cash to the employee.
* Provident Fund contributions shall be made by the Company to the fund.
* ESI contributions shall be made by the Company to ESIC for applicable employees.
* Gratuity will be applicable as per the Payment of Gratuity Act,
* The notice-pay reimbursed, joining bonus, relocation expenses and any other amounts, if any, paid, at the time of joining
would be recovered in full, in case of your resignation/separation (whichever is earlier) within twelve months from the date of
joining.
o /\
~er 7 r——-——'h;m_ )
Satyaprasad Aripirala

Head - Human Resources

PAL
??‘«“\X \,\d\jm\a )
Wm“ §‘ ‘fhy arihhd an
\;;’
sl
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Appolntment Letter

Personal & Confidential
Date: 07-02-2024

Name : Vaishnavi Taterao Dombe
+ Loeation : Aurangabad
Tentative Date of Joining : 09-02-2024

Dear Vaishnavi, '
" \Further to the interview & discussion you had with us, we are pleased to offer

Assets - Gold Loan - Retail Assets - Gold Loan
Grade: S1

1

JEEE Ran® ),
| Pikinks faehen Camiphs,

fuilding Alphd,
Ridind £ Fanjirmideg failway Satine (East)

Wanjirsard (8], Mumbat 00042

g P

you as Retail Assets - Gold Loan - Sales officer, in Petail

at Lasur Station, Aurangabad on the following terms and conditions:

' SALARY COMPUTATION
Components ; : Per Annum Per Month
Basic - A 128395 10700
HRA-B 64198 5350
Gross Salary S 192593 16049
Employer Provident Fund i A 15407
Total Fixed Cost to Company 208000 17333

ross Salary is Sum of Basic & HRA components (A+B
~cmployee contribution to PF will be debited from Gros

Provident Fund:
You will be covered under the Bank's Provident Fund Rule

monthly salary.

Tax Clause:
The monthly compensation payable to you will be sub
deductions (as applicable) from time to time.

The details of your remuneration and benefits are given m hex_'nlre -A,

1. Probationary Period:

1.1 You will be on probation for a period of six monthg fpféiﬂch extended period as may be decided by ba

«

performance during the probation period.

Employees contribution towards the same, will be deducted from your

iﬁvﬁ_ﬁhholding of applicable income tax, professional tax and other statutory

PRINCIPAL
havidyalayd

utan Na :
- { Parbham

ary i), Dis

- M\m_ﬁdfcbank.com

Regd.Office : HDFC Bank Limited, HDFC Bank Hotise, Senapati Bapat Marg, Lower Parel (West), Mumbai - 400

Corporate ldentuy No: L65920MH1994PLC080818

G Scanned with OKEN Scanner
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any, you will be confitmed in the services of

R |
on period inciuding that of oxtended period: f

ry completion of your probatl
otice. The pank in its gole

would be required 10 pay
decide to relieve you by

1.2 On satisfacto

the Bank in writing.
ed to give thirty days n

on, you will be requir
you

ding upon the exigen
¢ confirmation at Its discr

cles. In such case,

os after conﬂmm\l
etion can

pen
f {, Bank, afte

ervic
he notice periad de
ed/walverl o

2. Notice Period:

2.1 In case you decl
discretion can declde to walve off/re
the Bank the salary for the notice pe
onths notice or Salary In lleu ©
e the Ban
jve off/reduce
he notice period S0 red
u. of nollce i

de to leave the Banks 8
duce t

rlod so reduc
n days notice. The bank in ite

ftee
h case, you would be required 10

| be required to give fi
at its discretion can decide 10

wil
suc

n the exigencies. In

f notice.
proba\\on period, you
your probation,

depending upo
/walved off. Bank, during

givingm
2.2 In case you decide to leav

sole discretion can decide to wa

pay to the Bank the salary in lieu of t

elieve you by giving fifteen days notice or §alary inlie
ies

xecute and perform all such dut

(a
3. Job description: snéy B e
Your duties and responsibilities will be explained to you on yuur Joinlng the bank. However, you o
m time 1o time and the Bank reserves Its right to change these at its discre jon.

signed to you by the Bank fro

that may be as
r Ofﬁce/Branch.

4. Location & Transfer: : X
Your initial place of posting will be Aurangabad Howeve the. Bank reserves the right to transfer you to any othe
f the Bank in India, that i “yistence or may come into existence at a future date.

Subsidiary or Associate company 0

press written authority from the

d by you in the course of your

5. Secrecy: ] ;
It is a condition of your employment that you will ﬁqt. atever reason, divulge without an €x
Management, any information relating to 1t rl . ' constituents or employees, as receive

jon of your employmen wnh

r the cessat

employment and aftel
rectly or indirectly in any trade, business, occupation,

not‘engage yourself di
nt of the Bank. Any act in

/}Altemative Employment:

_ring the course of your employment wnth the Bank, you wxll: :

employment, service of calling whether. for remuneratxon or otherwrse without the prior written conse
contravention of the above provision shall entall lnmatlon Q "ppropnate action as deemed fit by the Bank.

if you are found 1o be

y be terminated by the Bank
disobedience,

ts of the Bank or any act of dishonesty,

your services ma
onduct or neglect of duty or incompetence in the

7. Termination of employment: iy
Notwithstanding anything contained in the above paragrap 1S,
indulging in acts of Commission/ Omissmn WhICh may be. pr°jud|CIa| to the interes
insubordination, suppression of facts, fals!f cation of documents or any other misc
discharge of duty on your part.

quent to ygur acceptance of

3. Conditions Precedent:

1) Bank reserves the right to seek references from yoUr ’curren; j,‘previous employer (s), at any stage, subse

his offer letter.
) The self-declaration given by youin respect‘of your mechcal fitness is in order.

Ty 4 2’\?‘ir .
phutal ¢ ok rgnybhg\\\

at r:),‘_'r 3

oat % ¥ =
SELY. WY

»ﬁ"dfcbank.com

‘HDFC Banl House Senapati Bapat Marg, Lower Parel (West), Mumbai - 400 042

Regd.Office : HDFC Bank errted;-;
Corporate ldentxty No L65920MH1994PLC080618

G Scanned with OKEN Scanner
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c) " 3 :
) The Bank eceiving attested coples of all Your degreas and! professional qualifications certificates, If any.

d) v :
b) Your successful completion of Graduate/Post Graduatey Prafossional course which Is currently ongoing or the results are awaited and
asis which you have been interviewed and offered and submission of pass certificate within one month of publication of result.(if

applicable)

.

©) The terms and conditions set out in this letter of appointment constitute service conditions applicable to your employment in the Bank

and with regard to any dispute arising thereof, the Mumbs: Coutts will have exclusive jurisdiction.

f) This Offer has been extended to you basis your representation, information and detalls provided by you during the interview and
Subsequent to your submitting of your persenal informatisn, reguiisite detalls, documents, educational qualification and work experience
certificates, etc. uploaded by you on HDFG Bank Career Site; E-Rec portal for seeking an employment with HDFC Bank. By accepting this
Offer, you confirm that all the details filled in and the documents uploaded on HDFC Bank Career Site/ E-Rec portal are true and correct. In
case any discrepancy is found in the information and details provided by you at any stage of your association with HDFC Bank, HDFC

Bank reserves its Tight to take appropriate action against you at Bank's discretion

Please note that you have an option to re\ect or accept ih‘is‘;b.ffer. If you are agreeable to the above mentioned terms and conditions,
please accept the offer online by clicking “Accept” t@b?htilt&n‘ in the portal/system by using your login ID and password within above
mentioned date of uploading this Offer in the ponallsyéfem~ Jnicase no acceptance is received by us within above mentioned period, we
Presume that you have no interest to proceéd further and accord ingly the Offer Letter shall be deemed to be withdrawn.

We welcome you to HDFC BANK and look f@;'\\'ard to hav:iﬁg\é_lc\;ﬁg and mutually beneficial association with you.

32

Yours truly,

Fanifd Gt % 24

Yoot

Jagarajan

b

-

L%

For HDFC Bank Limited iy
HR Lead HR Shared Services A SE g

This appointment letter is a system generated letter with ;elecironic signature of HDFC Bank Ltd.'s authorized signatory and hence no

Appointment Letter with wet signature is br'ovided additic-r‘wli\j7

www.hdfchank.com —

Regd.Office : HDFC Bank LimitedeDFC Bank Hause, Sena
Corporate Identity No: L65920MH1994PLC080618

pati Bapat Marg, Lower Parel (West), Mumbai - 400 01

@ Scanned with OKEN Scanner
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Remuneration: :
| GALARY COMPUTATION
Compononts ‘ 4y Per Anniim Par Month
Basic - A BB 120000 10700
HRA-B 44100 660
Gross Salary ; 102603 10040
c Employer Provident Fuitd : 16407
Total Fixed Cost to Gompany LSRR & 200000 17333
i i )
88 R
Incentives:

You will be eligible for monthly Performancq'tunked Incéﬁtifvp ‘l?@yj,;as per the policy of the Bank,

Benefits: AR
7' n {os
®  You will also be eligible for Retirement Beneflts of the Bank namely Provident Fund and Gratulty, in accordance with the statutory

requirements and /or, as per Bank pollcy ; ;‘ "‘ ; f N

® Total Mediclaim cover of Rs.2,00, 000/- for self; and ..pou e (Parents and Children not covered).

| read & understand the Annexure — A

g.

Signature of Applicant

Name: Vaishnavi Taterao Dombe _ _‘f 7

PRINCIPAL
Wutan Mahavidyalaya
SELY, Dist. Parbhani

Regd.Office : HDFC Bank anlted HDFC Ban HOL}bQ Senapatl Bapat Marg, Lower Parel (West), Mumbai - 400
Corporate lf enm, No L65920MH1994PLC080618
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An ehiveen of HDFC ank, wa, i ou it agtions with (atidtam chenta, vendare aivd bus , " 4: Z - - |
oy " aios of ouf ) qroe ; stand ts Offie
i Pheveforn Bpeative that each of wa aiiled & celtin vt af prtence i Whe cholee of ot

attire ehoud be Bmait aid appropriate for canduoting busiiods 8 nohall of the Bank at all timas.

f\ Grooming standards for Men
shaven - daily
Moustachea ¢ beards neatly wrimmed ot face clean

Nale Should be consenative, well maiiteined and et shien
maintenance mandatory. Aftershave {optional) v 13§
! B ot Shirts should be with full
Cto medium sk Jack, brown, navy blue, gray of beige) S
Attire- Formal wear: Trousars must be in daik to mediun sl tones (O ./
\ 20 demands (formal function / business call to an important Corporat

tength Ath @ tle (mandatorny), I the ancasion ‘
okbmprinhymii ( ‘ should be womn, Saturdays; Smant casuals are acceptable, Semi farmal

e we athay
al 2y, Shirts with checks

Client ete) a blazer ot sult appropriately ehosen for

trousers, Denim trousers, Collared T-shins, Semb-form
users and bett, Socks must be in basic colours (black, brown, dark

it the tro
: calf leather or suede.

Footwean Leather laced shoes with socks and eoordinated w
Qnly on Saturdays, semi formal shoes in leather,

blue, gray or beige), coordinated with the talisers and ealt tangth

Others- Neatly cut short nails, No omamem\s axcept for ehlm:\}my Ting or kada,

L)

o § ; Gf@,\m\\ing\étandards for Women

Hair- Should be simple and clean, neatly é@;“n‘\bed at %ilil(i\ii ) \ L«f\,\\g hair may be tied in a bun or a plait Indian formal wear. Indian saris,
# W { » 5
Salwar sults. s I

Western formal wear: Suits in basic colours{ P}afembly in_‘ lil:ao(k(’t!grk brown, navy blue, beige or very light shades

Rk (ORI

Attire- Formal shirts with formal trousers or skins\é:mn&a_y\‘s:\Smnrt casuals are acceptable, Full length denim trousers, Skirts,

Kurtis, Semi formal blouses and tops §

Footwear- Leather sandals or sandals of shi\llér material, (.:I‘nsé‘d shoes, Shoes must be well coordinated with clothes.

Others- Neatly cut nails, Simple elegant ofngn\ents. BasiLf davwear makeup along with perfume/deodorant

1 Ltk PRINCIPAL

MEE by Nutan (\"u‘».\havtdy‘a‘ay.o-

. il SELU, Dist, Parbhant
—  Www.hdfcbank.com we S

RegdOffice : HDFG Bank Liited HDFC Beki Hotisa. Sena
BNk rguse, pati Bapat Marg, Lower P i= !
Qg,rporate ‘}Ijig»sit\ty :ﬁo: L(~75920I\J'IH‘|gQM”Lf.ZQOSO(ﬁ8r ArelCias bl 00

i
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Subject: E8 Education Verification_Chandani Shankarlal Gurubani 4452
115978 Nutan Mahavidyalaya, Selu-179766695

From quatiticaten ek AgPauthhidee co in on Sal T Sep 0206 01 A0

Ty prncipatvidangDrediffimail com
2 attachment(s) - 2023 0D 0K 12 10DA020ABO.- A1 jpg (104 JIKRY, 2020 00 06 12 100402006830 194
{«

FAT 20K

Dear SirtMa‘am,

This is in reforence 1o the roquest mail sent in llou of Education Verlfication of Chandanl Shankarlal
Gurubani,

| would appreciate if you could spare some time from your busy schedule to verify the bolow montioned

Candidate.
I earnestly await your response and thank you for your limaly asslstance.

Thanking you in anticipation,
Regards,

. Vikas Sharma ARS

To,

Dear Sir / Madam, ‘
AuthBridge Research Services is one of leading pre-employment background screening company in
India, offering verification for address, educational qualification, professional license, employment history,

references and criminal background. We also conduct databasechecks and due diligence.
With reference to the Ex-Student who has done below mentioned course. we would appreciate your

assistance in verifying the details given below.
Note : This specific correspondence will be tracked through the reference number, hence request

you not to change the subject line for future correspondence.
PARTICULARS DETAILS VERIFICATION (YES/NO)
Candidate Name Chandani Shankarlal Gurubani YES
Course/Qualification Bachelor of Commerce(B.Com) YES
Roll No./Registration No./ -
Enrollment No. C13995 YE-S
Passing Year 2019 y £3
PARTICULARS REMARKS
179755595

Check Id
Referee Name (Person who Dv. v.C. Relthod

is providing verification)
Referee Designation Paincipdl
Mo

Any Backlogs Pending
If any of the details as mentioned in the attached document are incorrect, may we request you to kindly

mention the correct details in your reply referring to the appropriate sub-head.
We appreciate your expeditious assistance in our Endeavor to provide authentic and verified reports to

our clients.
Sincere Regards,

Vikas Sharma ARS

Verifier/ Insufficiency fulfillment
8802140611, 0124 4605700

Plot No 123, Udyog Vihar, PhaseslV, Gurgaon-122015

CIPAL
Nutan Mahavidyalaya
Sailu, Dist. Parbhant
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Nr. Yogesh N Tathe

At Girgaon, 8 r"\'m!, ~
Charthana, Pare..ani - 431802

Dear Mr, Tathe,

This has reference to your sppfication dated 13th Febiruary, 2024 and subseguent interies
you had with us, we are pleased to offer you the position of Officer - Quality Control in our

arganisation based at Aurangabad Unit | Your salary and other allowances vll be a3 per the
enclosed Statement.

You are required to fumish the following per return caurter

3) Copy of rusignation letter submitted to your present employer.

b) Latest Passport size photograph with white backaround (3 Hos.}
¢) Educational Certificates

d) Birth / School Leaving Certificate
€) Pan Card & Aadhaar Card Copy

£) Appointment letter & Relleving lottar, or Sarvice Certificate of your following pewtoos
Jobs:-
1} /s, Ciran drugs & Pharmaceuticals Put. Ltd,
s e 1} s, Wackhards Ltd,

On joining you wdil be reguired to furish <

“a} Resignation Acceptance léu&r&}:xwmm Cantificate Trom your présent empioger =
MJs. Aglo Pharmacouticals Lad.

b} Last drawn Salary Stip / Certificats showing monthly salary and Annusl benefits, from the
presamt employer,

Kandly confietn your acceptanze of the sbove offer Tatest by 4th March, 2024 and join on or
before 28th March, 2024,

It may be noted that, s case you fall to Joln on or before 28th March, 2024 this offer tter
shail stand automatically cancelied.

This offer will be valid subject to dearance of your medical chack up a5 per the anclosed list

- of medical test before joining snd you are found medically fit,

=

o Teo enable us to complete pinig formalities 3t the garkiest on the day of your jolning, you

= T must ensure that HREAS link is belng completily and correctly Tilled In and submitted by you

= E 8 days prior to your joining. In case you are unable to complete this due 1o any reasons,

55. = please seek help from the recrultment team. Xindly note that fling all the sections in the

5 a form is mandatory before joining.

o P Letter of appolntment vill be lssued 1o you on your jolning. Ipca Laboratories Ltd,
f; r wwwlipracom

= Mo S W Ikt A, Arsiibed 431 130 Dahasshieal inda | T a8 MOBAIT011 42

<

1
-

Fegd Ofice. 48 Xandhwl indhssriel Estpte, Kol (W) Munsbal 400 067 (Mshaesiteal tndiy | T: 491 20 6647 4448
B eadiocacom CHLLMDIMMISORONY
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Peaple Grown Teehnalogies
5™ April 2024,

Offer Letter

Dear Rohit Subhashraoe Solanke,

1.

10.

11
12.

Reg Address # 6th Floor D.No:1
Hyderabad, Telangana 500081
wutan
!

With reference to our discussion, we ste pleased to offer you an appointment In our rganization as

“Software Engineer” on the terms and conditions hereafter stated,

Your Total CTC shall not exceed Re.11,50,000 /- per Annum and will be subject to a deduction of tax at source fn
accordance with the prevailing laws. This package is inclusive of all company benefits, Your “Annual / Monthly

Compensation” details are attached herewith in Annexure A,
You are required to join on 21-April -2024, and the offer stands withdrawn thereafter, unless the date is extended

and communicated to you in writing.
At the time of joining, you must submit the certified coples of the university degree, salary slip of last drawn salary and

copy of latest income — tax return.
The appointment can be terminated by 30 days’ notice by either side, however if you are deployed at client location,

the clients contract employment terms and conditions shall be applicable Including notice period as per the contract

signed by you with client or by the company with client.
It must be specifically understood that this offer is made based on your proficiency on technical / professional skills you
have declared to possess and on the ability to handle any assignment / job independently anywhere in India or overseas

and on certain agreements / contracts done by the company with its clients. In case, at a later date, any of your statements
/ particulars furnished are found to be false or misleading or your performance is not up to the company or clients
expectations or falls short of the minimum standards set by the company or If you breach any of the conditions of the

contracts / documents / undertakings executed / given by you, the company shall have the right to terminate your services
forthwith without giving any notice, not with standing any other terms and conditions stipulated herein. Or the company

may give you an opportunity to up skill yourself or by imparting training to you, and such duration shall be considered as
Loss of Pay and company is not liable to pay any amount to you for such activity & duration.

The company can terminate appointment by paying you in lieu of notice period and in case if you leave the company
without giving notice or remain absent without sanctioned leave or beyond the period of leave originally granted, you

shall lose your employment with the company without any notice of termination, and the company shall have the right
to recover salary, and any penalty levied by client for causing business interruption and reputational risk to the client., in

lieu of notice period from the amounts due to you.
The management at its discretion may decide to waive off the required notice and relive you at a convenient date, In case

if ever you resign or give notice to the company, without any obligation to pay compensation in lieu of remaining notice.
And your full & final payments / recovery shall be settled within 45 days from the date of last working day, subjected to

realization of funds from client.
Salary shall be processed on the gth day of each month subjected to submission for Timesheet / Attendance sheet duly

approved by your reporting manager by 3rd day. However, your first month salary shall be processed only after successful

acceptance of background verification report.
Other & Shift Allowance is variable pay and may includes shift / cab / internet / on call support / lunch / dinner etc., and
shall be payable within 45 days from the date of submission duly approved by your reporting manager.

Rs.50/- per month shall be deducted from your salary as part of Corporate social responsibility (CSR)

You shall report to authorize person as assigned by management from time to time. Ashok Babu, Sr. Manager is

currently the authorized person for you to report on a day-to-day basis.

-98/4, ISP Imperia Business Center, B/24, Street No. 3, Paé‘:t{iﬁ ﬁgm__HlTEC City,
P vidyalays

faha o
& 3 E:': 2:.“ !.: i:) '!‘l d 31
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14.
15.

16.

17.

18.

19.

20.

21.

13,

People Grawn Technologles
ver, your sarvices are liable to be transferred at the discretion of the
hat fitm of company or companies under tha sams managament or

Your headquarters shall be at Hyderabad, Howe
management, on part time or full time to any ot
associate or subsidiary on the same terms and conditions

Your performance will be reviewed within 12 months from the tate of joining.
cllents leave policy towards contract & consultant empl
that are billable and pald by client apart from that,

oymant shall be
you are eligible

Leave policy - While deployed at client location,
applicable and / or you are eligible for all the leaves
for one causal/sick leave per month.
hence yout holiday schedule will be governed by your office flocation or
while deployed at client location.
you must effectively,

Each region may have different set of holidays,
| assign your duties to you. In view of your position and office,

you are required to adhere to client’s holiday list,
rform all responsibllities and ensure results. You shall throughout the
ole of your time and attention exclusively to your duties to the company and
engage yourself, directly or indirectly in any trade, business,

period of

The management from time to time wil
diligently and to the best of ability pe

employment with us, give and devote wh
you shall not, without prior consent of the company,
any properties entrusted to you by the company. In the event of your

occupation, employment of services
You are expected to take proper care of comp
o return all the company’s property like access / ID card, documents,
or reimburse the value of the same. You shall
ther person nominated by the

termination of appointment, you are obliged t
machines, data, files and books etc., in your possession in good condition,
also officially hand over your job responsibilities to your immediate supervisor or any o

management for this purpose.
you may receive or be éxposed to confidential and trade secret information and document of
hat you will not, either directly or indirectly at any time, disclose, use, copy or

In performing your duties,

company and its customers. You agree t

make available to third parties any such information and documents

urself in state of medical (Physical and Mental) fitness and ensure frequent medical checkups. Any
on with immediate effect not

You shall maintain yo
neglect on your part in this regards may render your services liable for terminati
withstanding any other terms and conditions stipulated in this agreement

You hereby agree that during the term of your employment and for a period of one year from the date of termination of

your services, you shall not directly or indirectly engage or participate in any business that isin competition, in any manner
whatsoever with the business of the company. Furthermore, you shall not provide any software services or have business

dealing whatsoever, either directly or indirectly with any of our customers. For any violation of the conditions under this

22.

comp
written approval from company for approaching

Hyderabad, Telangana, India.

Yours truly,
For People Grown Technologies Pvt Ltd

People Grown Technologies Pvt Ltd

Anusha. D

Name & Signature

Anusha D, Hr. Manager

Reg Address # 6th Floor D.No:1-98/4, JSP Imperia __Businesé Center, B/24, Street No. 3, P
Hyderabad, Telangana 500081

clause, you would be liable for legal procedure.

It is intended to avoid conflict between your interest as an employee, and the interest of the company in dealing with the

management, suppliers, customers and all other organizations or individuals doing or seeking to do business with the

any. Further, if any ‘Conflict of Interest’ does arise in future, you will promptly report the same to the management
you shall seek a

and resolve such conflicts through arbitration. In case of any dispute not resolving through arbitration,
court of law and all such disputes are subject to jurisdiction of Court of

“| agree that | have read, understood, and accept employment
with the terms and conditions stated above”

atrika Nagar, HITEC City,

: Scanned with OKEN Scanner



9

&+ Note:TDS Appl

Reg Address # 6t

Vs,
People Grown Technologies / 14 '
{ | a%
Annexure A o7y
CTC Components per month (Rs.) per Annum (Rs.)
paics DA 47,916 574,992
HRA 19,167 230,004
Conveyance 9,583 114,996
Medical Relmbursement 4,791 574,92
Special Allowance 14,378 172,536
Other & Shift Allowances - -
Total CTC 95,833 "~ 11,50,000
PF Employee Contribution 3600 43,200
Medical Insurance 0 0
professional Tax 200 2,400
Total Deductions 3800 45,600
Take Home 92,033
Total CTC 05,833

h Floor D.No:1-98/4,JSP |

H

mperia Business Center,
yderabad, Telangana 500081

icable as Per Government Norms.

B/24, Street No.

G Scanned with OKEN Scanner
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